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- 30, ABTA - 20, TNPGTA - 10, TNPTF - 20, APUTF - 50,
AUPTF - 15, RSS(S) - 10, OSSTA - 20, TGTA - 10, TTA - 5,
GTU (Punjab) - 10, USTA (J&K) - 5, HVAS - 15, AINVSA
(Navodaya) - 5, DSTF (Delhi) - 5, BIHAR - 5, MEGHALAYA
- 5, ASSAM - 5, KARNAKATA - 20, PONDICHERY - 5
AND TSUTF - 200
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
Bills – Finance Department – Modification in Payment
Schedule – Amendment – Orders–Issued.

FINANCE (EBS.X-Irrg.) DEPARTMENT
G.O.MS.No. 65 Dated:10-06-2015

Read the following:
Ref: 1. G.O.Ms.No.3 Fin. (W&P-F3) Dept., Dt.28-02-2014.

2. From the Director of Works Accounts, A.P., Hyd.
Lr.No.DWA/Hyd/Sn-II/A-2/2015-16/115 Dt.03-06-2015

***
ORDER:

In the reference 1st read above, orders were issued
prescribing the dates of authorization for payment of work
bills.
2. In the reference 2nd read above, the Director of Works

Accounts, A.P., Hyderabad, has submitted proposal for
change in payment schedule as per the review taken in
Finance Department.

3. Government after careful examination of the matter, hereby
issue the following amendment schedule for authorization
prescribed in the G.O. 1st read above:

AMENDMENT
The following amendment is issued to para (4) of the G.O. 1st
read above:.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
Dr. P.V. RAMESH

PRINCIPAL SECRETARY GOVERNMENT
***


GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
PENSIONS – Consolidation of Pension/Family Pension to
Pensioners in the Revised scales of Pay, 2015 – Sanction of
Additional Quantum of Pension to the Pensioners/Family
pensioners - Orders - issued.

FINANCE (HRM.VI) DEPARTMENT
G.O. Ms. No.66 Dated:12-06-2015.

Read the following:-
1. G.O. Ms No. 100, Fin. (Pension. I) Deptt, dt: 06.04.2010
2. G.O.Ms.No.51 Fin.(HRM.VI) Deptt,dated: 08.05.2015.

* * * * *

ORDER:
In the Government Order 2nd read above, orders were

issued consolidating the
pension to the pensioners and family pensioners in Revised
Pay Scales 2015.
2. Consequent to issue of orders in the reference 2nd read

above, Government hereby order that the existing
additional quantum of pension/Family Pension to those
Pensioners/Family Pensioners admissible in 2010 Pay
Scales sanctioned in the orders 1st read above and as
indicated in the table here under, shall be continued until
further orders.

3. All the Pension Disbursing Officers shall take necessary
action to implement these orders without any further
authorisation from the Accountant General, (A&E), A.P.,
Hyderabad/Director of State Audit, A.P., Hyderabad.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
Ms. HEMA MUNIVENKATAPPA

SPECIAL SECRETARY TO GOVERNMENT
***


GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
PUBLIC SERVICES - Revised Scales of Pay 2015 –Sanction
of Stagnation Increments - Orders – Issued.
FINANCE (HRM.V-PC) DEPARTMENT
G.O.Ms.No.67 Dated: 12.06.2015

Read the following:-
G.O.MS.No.46, Fin.(HRM.V-PC) Deptt, dated 30-04-2015

*****
ORDER:

In the Government order read above, Government issued
orders implementing the Revised Scales of Pay, 2015.
2. The Tenth Pay Revision Commissioner, among others,

recommended for sanction of five stagnation increments
to the employees who reached the maximum of the pay
scale.

3. After careful examination, Government accepted the above
recommendation and accordingly hereby order that all
the employees drawing pay in Revised Scales of Pay 2015
are entitled for five stagnation increments beyond the
maximum of time scale in which they are drawing pay.
These stagnation increments shall be treated as regular
increments for all purposes such as fixation of pay on
promotion/Automatic Advancement Scheme, Pension etc.

4. The following notification shall be published in the A.P.
Gazette.

NOTIFICATION
In exercise of the powers conferred by the proviso to article
309 of the Constitution of India, the Government of Andhra
Pradesh hereby makes the following amendment to Andhra
Pradesh Revised Scales of Pay Rules, 2015.
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AMENDMENT
The following rule shall be inserted after Rule 7.
“7-A. In the event of stagnation, five stagnation increments
shall be allowed beyond the time scale in the Revised Scales
of Pay, 2015. These stagnation increments shall be treated
as regular increments for all purposes such as fixation of pay
on promotion / Automatic Advancement Scheme, Pension
etc.”
(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)

Ms. HEMA MUNIVENKATAPPA
SPECIAL SECRETARY TO GOVERNMENT

***


GOVERNMENT OF ANDHRA PRADESH
FINANCE (HRM.V-PC) DEPARTMENT

Public Services — Recommendations of 10th Pay Revision
Commission- Implementation of Automatic Advancement
Scheme —Orders — Issued.

FINANCE (HRM.V) DEPARTMENT
G.O.Ms.No.68 Dated:12-06-2015

Read the following:-
1. G.O.Ms.No.117 Fin &Plg (FW.PRC.I) Dept., dt. 25.05.1981.
2. G.O.Ms.No.164 Fin &Plg (PRC.I) Dept., dated 01.06.1982.
3. G.O.Ms.No.297 Fin &Plg (PRC.I) Dept., dated 25.10.1983.
4. G.O.(P).No.2 Fin &Plg (PRC.I) Dept., dated 04.01.1988.
5. G.O.(P) No.290 Fin &Plg. (PC.II) Dept., dated 22.07.1993.
6. G.O.Ms.No.311 Fin &Plg (PC.II) Dept., dated 20.08.1993.
7. G.O.(P).No.362 Fin &Plg (FW.PC.II) Dept., dated 28.10.1994.
8. G.O.(P).No.150 Fin &Plg (PC.II) Dept., dated 01.09.1999.
9. G.O.(P).No.241 Fin &Plg (PC.II) Dept., dated 28.09.2005.

10. G.O.(P).No.201 Fin &Plg (PC.II) Dept., dated 10.07.2006.
11. Govt.Cir.Memo.No.038035/199/PCJI/2008,Fin.(PC.Dept.,

Dated:19.09.2009.
12. G.O.Ms.No.93 Finance (PC.II) Dept., dated 03-04-2010.
13. G.O.Ms.No.96 Finance (PC.II) Dept., dated 20-05-2011.
14. Cir.Memo.No.020091/125/PC.II/2011, Fin (PC.II) Dept.,

dt.17.08.2011.
15. Memo.No.023400-A/163/PC.II/2011, Fin (PC.II) Dept.,

dt.09.09.2011.
16. G.O.Ms.No.46, Finance (HRM.V-PC) Deptt, dt.30-04-2015

* * *
ORDER:

In the G.O.13th read above, Government issued orders
introducing theRevised Automatic Advancement Scheme
with the periodicity of the Scheme as 6/12/18/24 years of
service replacing the earlier scheme with periodicity of 8/16/
24 years. Subsequently, necessary clarifications were also
issued in the Memos 14th and 15th read above. In the G.O.
16th read above, the Revised Pay Scales, 2015 were
implemented.
2. The Tenth Pay Revision Commission recommended that

the existing scheme of Automatic Advancement Scheme
requires no further changes and it may be continued to be
implemented in existing form.

3. Government accepted the above recommendation and
accordingly hereby order that ;
i The existing Special Grade, SPP-IA/SAPP-IA/SPP-IB/

SAPPIB/SPPII/SAPP-II shall be continued with the
Special Grade after 6 years, SPPIA/SAPP-IA after 12
years, SPP-IB/SAPP-IB after 18 years and SPPII/SAPP-
II after 24 years.

ii. If service rules are changed prescribing additional
qualifications for promotion after the entry of the
individual into service, thereby depriving him of the
benefit of promotion and consequently to the benefits

of Special Promotion Post Scale-I A&B/ Special
Promotion Post Scales-II, he/she shall be given the
benefit of the next scale contemplated under the
Special Adhoc Promotion Post Scale-IA & IB and
SAPP-II.

iii. The benefit of pay fixation under F.R.22-B be
continued on promotion even if the employee had
derived the benefit under Special Grade or SPP I-A
and SPP I-B and if this results in the senior drawing
less pay than the junior the pay of the senior be
stepped up to that of the junior subject to the
conditions enumerated in G.O.Ms.No.297, Fin.(PRC-I)
Dept., dt.25-10-1983.

iv. Where service rules are relaxed to enable regular
promotion, they should be automatically extended to
the Automatic Advancement Scheme for purposes of
extending the benefit of SPP-IA / SPP-II.

v. In certain categories like Attender, Dafedar, Jamedar
and Record Assistants or Roneo Operators, the
services rendered by them in these categories together
shall be reckoned for  purpose of Automatic
Advancement Scheme.

vi. The benefit of Automatic Advancement Scheme shall
be continued up to and inclusive of Grade-XXV in the
revised scales i.e., Rs.49,870-1,00,770.

4. The employees after availing the benefit of SPP-II are not
eligible for the Automatic Advancement Scheme on their
further promotion.

5. The service that is to be reckoned for the purpose of
appointment to Automatic Advancement Scheme is as
spelt out in Govt. Memo. No.11th read above.

6. All the conditions laid down, clarificatory orders and
instructions on Automatic Advancement Scheme issued
from time to time so far as they are in consonance with
these orders shall continue to be in force.

7. These orders shall be applicable to the Government
employees, teaching and Non-teaching staff of Local
Bodies and Aided Institutions drawing State Pay Scales
and drawing the pay in Grade-I to Grade-XXV in the
Revised Scales, 2015, i.e. up to and including the pay
scale of Rs.49,870- 1,00,770.

8. The Scheme shall be deemed to have come into force on
and from 01.07.2013. The salary as per the pay fixation
under this scheme in the Revised Pay Scales, 2015 will be
paid in cash from the month of April, 2015 onwards. As
regard the arrears of pay fixations as per the Automatic
Advancement Scheme in the Revised Pay Scales, 2015
from 02-06-2014 to 31-03-2015, orders will be issued
separately.

9. The Special Grade Scales in the Revised Pay Scales, 2015
are as indicated in Annexure-I. Automatic Advancement
Scheme scales for the categories of Last Grade Posts,
Record Assistants, Roneo Operators and Drivers are
indicated in the Annexure- II.

10. Any pay fixations contrary to the above Rules are liable
for revision of pay and the excess amount paid thereon
shall be recovered from the salaries of the employees
concerned without any notice.

11. The G.O is available on Internet and can be accessed at
the address. http://www.aponline.gov.in, http://
www.goir.ap.gov.in and http://www.apfinance.gov.in

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
Ms. HEMA MUNIVENKATAPPA

SPECIAL SECRETARY TO GOVERNMENT
***
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ANNEXURE - I 
 

Grade Ordinary Grade Scale in RPS, 2015 
(Rupees

 

Special Grade Scale in RPS, 2015 
(Rupees) 

I 13000-390-14170-430-15460-470- 
16870-510-18400-550-20050-590- 
21820-640-23740-700-25840-760- 
28120-820-30580-880-33220-950- 
36070-1030-39160-1110-40270 (40) 

13390-390-14170-430-15460-470-16870- 
510-18400-550-20050-590-21820-640- 
23740-700-25840-760-28120-820-30580- 
880-33220-950-36070-1030-39160-1110- 
41380 (40) 

II 13390-390-14170-430-15460-470- 
16870-510-18400-550-20050-590- 
21820-640-23740-700-25840-760- 
28120-820-30580-880-33220-950- 
36070-1030-39160-1110-41380 (40) 

13780-390-14170-430-15460-470-16870- 
510-18400-550-20050-590-21820-640- 
23740-700-25840-760-28120-820-30580- 
880-33220-950-36070-1030-39160-1110- 
42490 (40) 

III 13780-390-14170-430-15460-470- 
16870-510-18400-550-20050-590- 
21820-640-23740-700-25840-760- 
28120-820-30580-880-33220-950- 
36070-1030-39160-1110-42490 (40) 

14600-430-15460-470-16870-510-18400- 
550-20050-590-21820-640-23740-700- 
25840-760-28120-820-30580-880-33220- 
950-36070-1030-39160-1110-42490- 
1190-44870 (40) 

IV 14600-430-15460-470-16870-510- 
18400-550-20050-590-21820-640- 
23740-700-25840-760-28120-820- 
30580-880-33220-950-36070-1030- 
39160-1110-42490-1190-44870 (40) 

15030-430-15460-470-16870-510-18400-
550-20050-590-21820-640-23740-700-
25840-760-28120-820-30580-880-33220-
950-36070-1030-39160-1110-42490-1190-
46060 (40) 

V 15030-430-15460-470-16870-510-
18400-550-20050-590-21820-640-
23740-700-25840-760-28120-820-
30580-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060 (40) 

15460-470-16870-510-18400-550-20050- 
590-21820-640-23740-700-25840-760- 
28120-820-30580-880 -33220-950-36070- 
1030-39160-1110-42490-1190-46060- 
1270-47330 (40) 

VI 15460-470-16870-510-18400-550- 
20050-590-21820-640-23740-700- 
25840-760-28120-820-30580-880 - 
33220-950-36070-1030-39160-1110- 
42490-1190-46060-1270-47330 (40) 

16400-470-16870-510-18400-550-20050- 
590-21820-640-23740-700-25840-760- 
28120-820-30580-880-33220-950-36070- 
1030-39160-1110-42490-1190-46060- 
1270-49870-(40) 

VII 16400-470-16870-510-18400-550- 
20050-590-21820-640-23740-700- 
25840-760-28120-820-30580-880- 
33220-950-36070-1030-39160-1110- 
42490-1190-46060-1270-49870-(40) 

17890-510-18400-550-20050-590-21820- 
640-23740-700-25840-760-28120-820- 
30580-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060-1270- 
49870-1360-53950 (40) 

VIII 17890-510-18400-550-20050-590- 
21820-640-23740-700-25840-760- 
28120-820-30580-880-33220-950- 
36070-1030-39160-1110-42490-1190- 
46060-1270-49870-1360-53950 (40) 

18400-550-20050-590-21820-640-23740- 
700-25840-760-28120-820-30580-880- 
33220-950-36070-1030-39160-1110- 
42490-1190-46060-1270-49870-1360- 
53950-1460-55410 (40) 

IX 18400-550-20050-590-21820-640- 
23740-700-25840-760-28120-820- 
30580-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-55410 (40) 

19500-550-20050-590-21820-640-23740- 
700-25840-760-28120-820-30580-880- 
33220-950-36070-1030-39160-1110- 
42490-1190-46060-1270-49870-1360- 
53950-1460-58330 (40) 

X 19500-550-20050-590-21820-640- 
23740-700-25840-760-28120-820- 
30580-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-58330 (40) 

21230-590-21820-640-23740-700-25840- 
760-28120-820-30580-880-33220-950- 
36070-1030-39160-1110-42490-1190- 
46060-1270-49870-1360-53950-1460- 
58330-1560-63010-(40) 
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Grade Ordinary Grade Scale in RPS, 2015 
(Rupees) 

Special Grade Scale in RPS, 2015 
(Rupees) 

XI 21230-590-21820-640-23740-700- 
25840-760-28120-820-30580-880- 
33220-950-36070-1030-39160-1110- 
42490-1190-46060-1270-49870-1360- 
53950-1460-58330-1560-63010-(40) 

22460-640-23740-700-25840-760-28120- 
820-30580-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-58330-1560- 
63010-1660-66330 (40) 

XII 22460-640-23740-700-25840-760- 
28120-820-30580-880-33220-950- 
36070-1030-39160-1110-42490-1190- 
46060-1270-49870-1360-53950-1460- 
58330-1560-63010-1660-66330 (40) 

23100-640-23740-700-25840-760-28120- 
820-30580-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-58330-1560- 
63010-1660-67990 (40) 

XIII 23100-640-23740-700-25840-760- 
28120-820-30580-880-33220-950- 
36070-1030-39160-1110-42490-1190- 
46060-1270-49870-1360-53950-1460- 
58330-1560-63010-1660-67990 (40) 

24440-700-25840-760-28120-820-30580- 
880-33220-950-36070-1030-39160-1110- 
42490-1190-46060-1270-49870-1360- 
53950-1460-58330-1560-63010-1660 - 
67990-1760-71510 (40) 

XIV 24440-700-25840-760-28120-820- 
30580-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-58330-1560- 
63010-1660 -67990-1760-71510 (40) 

25140-700-25840-760-28120-820-30580- 
880-33220-950-36070-1030-39160-1110- 
42490-1190-46060-1270-49870-1360- 
53950-1460-58330-1560-63010-1660- 
67990-1760-73270 (40) 

XV 25140-700-25840-760-28120-820- 
30580-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-58330-1560- 
63010-1660-67990-1760-73270 (40) 

26600-760-28120-820-30580-880-33220- 
950-36070-1030-39160-1110-42490- 
1190-46060-1270-49870-1360-53950- 
1460-58330-1560-63010-1660-67990- 
1760-73270-1880-77030 (40) 

XVI 26600-760-28120-820-30580-880- 
33220-950-36070-1030-39160-1110- 
42490-1190-46060-1270-49870-1360- 
53950-1460-58330-1560-63010-1660- 
67990-1760-73270-1880-77030 (40) 

28940-820-30580-880-33220-950-36070- 
1030-39160-1110-42490-1190-46060- 
1270-49870-1360-53950-1460-58330- 
1560-63010-1660-67990-1760-73270- 
1880-78910 (38) 

XVII 28940-820-30580-880-33220-950- 
36070-1030-39160-1110-42490-1190- 
46060-1270-49870-1360-53950-1460- 
58330-1560-63010-1660-67990-1760- 
73270-1880-78910 (38) 

29760-820-30580-880-33220-950-36070- 
1030-39160-1110-42490-1190-46060- 
1270-49870-1360-53950-1460-58330- 
1560-63010-1660-67990-1760-73270- 
1880-78910-2020-80930 (38) 

XVIII 29760-820-30580-880-33220-950- 
36070-1030-39160-1110-42490-1190- 
46060-1270-49870-1360-53950-1460- 
58330-1560-63010-1660-67990-1760- 
73270-1880-78910-2020-80930 (38) 

31460-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-58330-1560- 
63010-1660-67990-1760-73270-1880- 
78910-2020-84970 (38) 

XIX 31460-880-33220-950-36070-1030- 
39160-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-58330-1560- 
63010-1660-67990-1760-73270-1880- 
78910-2020-84970 (38) 

35120-950-36070-1030-39160-1110- 
42490-1190-46060-1270-49870-1360- 
53950-1460-58330-1560-63010-1660- 
67990-1760-73270-1880-78910-2020- 
84970–2160–87130 (35) 

XX 35120-950-36070-1030-39160-1110- 
42490-1190-46060-1270-49870-1360- 
53950-1460-58330-1560-63010-1660- 
67990-1760-73270-1880-78910-2020- 
84970–2160–87130 (35) 

37100-1030-39160-1110-42490-1190- 
46060-1270-49870-1360-53950-1460- 
58330-1560-63010-1660-67990-1760- 
73270-1880-78910-2020-84970-2160- 
91450 (35) 
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Grade Ordinary Grade Scale in RPS, 2015 
(Rupees) 

Special Grade Scale in RPS, 2015 
(Rupees) 

XXI 37100-1030-39160-1110-42490-1190- 
46060-1270-49870-1360-53950-1460- 
58330-1560-63010-1660-67990-1760- 
73270-1880-78910-2020-84970-2160- 
91450 (35) 

40270-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-58330-1560- 
63010-1660-67990-1760-73270-1880- 
78910-2020-84970-2160-91450-2330- 
93780 (33) 

XXII 40270-1110-42490-1190-46060-1270- 
49870-1360-53950-1460-58330-1560- 
63010-1660-67990-1760-73270-1880- 
78910-2020-84970-2160-91450-2330- 
93780 (33) 

42490-1190-46060-1270-49870-1360- 
53950-1460-58330-1560-63010-1660- 
67990-1760-73270-1880-78910-2020- 
84970-2160-91450-2330-96110 (32) 

XXIII 42490-1190-46060-1270-49870-1360- 
53950-1460-58330-1560-63010-1660- 
67990-1760-73270-1880-78910-2020- 
84970-2160-91450-2330-96110 (32) 

46060-1270-49870-1360-53950-1460- 
58330-1560-63010-1660-67990-1760- 
73270-1880-78910-2020-84970-2160- 
91450-2330-98440 (30) 

XXIV 46060-1270-49870-1360-53950-1460- 
58330-1560-63010-1660-67990-1760- 
73270-1880-78910-2020-84970-2160- 
91450-2330-98440 (30) 

49870-1360-53950-1460-58330-1560- 
63010-1660-67990-1760-73270-1880- 
78910-2020-84970-2160-91450-2330- 
100770 (28) 

XXV 49870-1360-53950-1460-58330-1560- 
63010-1660-67990-1760-73270-1880- 
78910-2020-84970-2160-91450-2330- 
100770 (28) 

52590-1360-53950-1460-58330-1560- 
63010-1660-67990-1760-73270-1880- 
78910-2020-84970-2160-91450-2330- 
100770-2520-103290 (27) 

 

 

ANNEXURE - II 

 

Sl. 
No. 

Category Ordinary 
Grade Scale 

Special 
Grade Scale 

Special 
Ad hoc 

Promotion 
Pay Scale-I-A 

and I-B * 
(12 & 18 years) 

Special 
Ad hoc 

Promotion 
Pay Scale - II 

(24 years) 

(1) (2) (3) (4) (5) (6) 
 

1. 
 
Office Subordinate 
and other 
Last Grade Posts in 
the Scale of 
Rs.6700-20110 

Rs. 
 

13000-40270 

Rs. 
 
13390-41380 

Rs. 
 

14600-44870 

Rs. 
 
15030-46060 

2. Dafedar 13390-41380 13780-42490 14600-44870 15030-46060 
3. Jamedar 14600-44870 15030-46060 15460-47330 16400-49870 
4 Record 

Assistant / Roneo 
Operator 

 
15030-46060 

 
15460-47330 

 
16400-49870 

17890-53950 
(unqualified) 
21230-63010 
(qualified) 

5. Driver (LV) 15460-47330 16400-49870 17890-53950 18400-55410 
6. Driver (HV) 17890-53950 18400-55410 19500-58330 21230-63010 
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
Finance Department – Comprehensive Financial
Management System (CFMS) named as E-Nidhi – Notification
– issued.

FINANCE (OP.II-CFMS) DEPARTMENT
G.O.MS.No. 70 Dated: 15.06.2015

Read the following:
G.O.Ms.No.237, Finance (IOC&IT) Deptt, dated: 14.08.2008.
ORDER:

The Government is operationalizing Comprehensive
Financial Management System (CFMS) in order to establish
state-of-the art IT applications for effective public financial
management. The application will provide seamless and
dynamic interface with all stakeholders and facilitate real-
time financial management. The CFMS uses the SAP platform
for complete integration of all components of public financial
management like Budget, Expenditure, HRMS, Revenue,
Accounts, Ways & Means and Debt management.
2. The Government has decided to name the project of

Comprehensive Financial Management System (CFMS)
as E-Nidhi with immediate effect. Accordingly the
following notification is issued:

NOTIFICATION
“The Comprehensive Financial Management System (CFMS)
Project is hereby named as E-Nidhi”.
3. All Departments of Secretariat and Heads of Department

are requested to make any correspondence regarding
Comprehensive Financial Management System (CFMS)
in future in the name of E-Nidhi.

4. The System Integrator M/s NIIT Technologies is requested
to update the portal with the name E-Nidhi and develop
and implement appropriate logo and brand E-Nidhi.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
Dr. P.V. RAMESH

PRINCIPAL SECRETARY TO GOVERNMENT
***


GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
APGLI Department – Sanction of Loan to Policyholders on
their polices – Collection of expected interest of Loan – Orders
- Issued.

FINANCE (ADMN.II) DEPARTMENT
G.O.MS.No. 74 Dated:18-06-2015

Read the following:
1. Cir. Memo. No. 707/119/A2/Admn-II/2013, dt: 21-06-2013
2. Lr. No. 1/Genl/2014-15, dt: 24-02-2015 of the Director of

Insurance, A.P. Hyderabad.
ORDER:

In the reference 1st read above, Government have
instructed theDrawing & Disbursing Officers to collect the
interest on APGLI Loans shall be deducted after the Principal
amount has been fully recovered, calculating the same at
the interest rate as informed by the Director of Insurance in
the deduction orders in one or more instalments not
exceeding (10) monthly instalments.
2. In the reference 2nd read above, the Director of Insurance

(FAC), has informed that most of Drawing & Disbursing
Officers are not deducting the interest amount after
completion of Principal, they are deducting Principle

amount only. This type of issue is causing loss to the
APGLI Fund and interim to subscriber. The Accountant
General, Andhra Pradesh also pointed out that the delay
in recovery of interest on Loans resulting heavy loss to
the Fund Account. Therefore, the Director of Insurance
has requested the Government to accord permission to
calculate the accruable amount of interest due, at the time
of sanction of loan itself and total amount arrived thereon
(Principal loan +Interest) should be deducted in Equated
Monthly Instalments (EMI), from the subscriber’s salary
and also instructions may please be issued to all the
Drawing & Disbursing Officers to effect recovery of EMI
amounts as per the specified instalments promptly.

3. Government after careful examination of the proposal of
the Director of Insurance (FAC), A.P., Hyderabad hereby
accord permission to calculate theexpected amount of
simple interest on diminishingbalance method at the time
ofsanction of loan itself, fix the E.M.I., and inform the
same to the concerned Drawing and Disbursing Officers
duly requesting them to recover the same which will
beconsisting of principal and interest. The Director of
Insurance shall see that any excess or less amount of
interest so recovered is accounted and adjusted at the
timeof subsequent loan or settlement of claim.

4. The Director of Insurance (FAC), A.P., Hyderabad shall
take necessaryaction in the matter accordingly.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
K. SUNITHA

SECRETARY TO GOVERNMENT (B&A)
***




GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

SE-Computer Education Programme(CEP)-Implementation of
Centrally Sponsored Scheme of Information and
Communication Technology(ICT) in 4031 High Schools, 5
Smart Schools and 700 Junior Colleges - Re-Constitution of
comprehensive Tender Evaluation Committee -Orders –
Issued.

SCHOOL EDUCATION (PROG.I) DEPARTMENT
G.O.Ms.No.26 Dated:10 .6.2015

Read the following:
1. GO.Ms.No. 149, School Edn. (Prog.I) Deptt, dt.21.10.2011
2. From the Commissioner & Director of School Education,

A.P., Hyd., Lr.Rc.No.595/RMSA-ICT/2014, dt.27/9/2014.
***

ORDER:
In the ref 1st read above, Government constituted a

Comprehensive Tender Evaluation Committee with the
following officers:
1. Commissioner and Director of School Education, A.P.,

Hyderabad.
2. Commissioner of intermediate Education, A.P., Hyderabad.
3. Secretary to Govt, (IT&C) or his nominee.
4. Secretary to Govt., (W&P) Finance Department or his

nominee.
5. Director, SCERT, A.P., Hyderabad.
6. General Manager, IT Section, Dr. MCR HRD Institute,

Hyderabad.
7. Additional Director (C), o/o the C & DSE, A.P., Hyderabad

as Convenor
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2. In the reference 2nd read above, the Commissioner &
Director of School Education, A.P., Hyderabad has
submitted that as per the GOI resolution, the ICT
@schools scheme is now subsumed under RMSA. Hence,
the Commissioner of School Education has requested to
revise the members of the comprehensive Tender
Evaluation Committee duly amending the orders issued
vide ref 1st cited.

3. After careful examination of the proposal of Commissioner
& Director of School Education, A.P., Hyderabad and in
modification of orders issued vide reference 1st read
above Government hereby re-constitute the
Comprehensive Tender Evaluation Committee with the
following memers:

1. Commissioner and Director of School Education & Ex-
Officio Project Director, RMSA, A.P., Hyderabad.

2. Commissioner of intermediate Education, A.P., Hyderabad.
3. Secretary to Govt, (IT&C) or his nominee.
4. Secretary to Govt., (W&P) Finance Department or his

nominee.
5. Director, SCERT, A.P., Hyderabad.
6. General Manager, IT Section, Dr. MCR HRD Institute,

Hyderabad.
7. Director (RMSA), A.P., Hyderabad, Member-Convenor.

4. The Commissioner of School Education, A.P., Hyderabad
& Commissioner of Intermediate Education shall take
necessary action accordingly.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
R.P.SISODIA

SECRETARY TO GOVERNMENT
***




GOVERNMENT OF ANDHRA PRADESH
GENERAL ADMINISTRATION (POLL-A) DEPARTMEN

Cir. Memo No.748/POLL-A/A2/2015 Dt.18.06.2015
Sub : FESTIVALS – Ramzan Festival – Permission to all Govt.

Employees of AP belonging to Muslim Religion
including Teachers Out-sourcing to leave Offices /
Schools early by an hour during the month of Ramzan
from 19.06.2015 to 18.07.2015 (both days inclusive) –
Accourded.

Ref :1) From State President, SUTA (AP), Lr.No.13/SUTA/
2015, Dt.14.05.2015.

2) From AP Minority Employees’ Welfare Association,
Hyderabad Lr.No.136/2015, Dt.18.05.2015.

3) Govt. Letter No.748/Poll.A/A2/2015-1, Dt.27.05.2015.
4) From Managing Committee, Mussaliyan-E-Masjid-

E-Mashmi, Hyderabad, Letter dated: NIL
5) From President, AP Revenue Services Association,

Letter Dt.10.06.2015.
***

Government hereby permit all the Employees of Andhra
Pradesh belonging to Muslim Religion Including Teachers
and Out-sourcing employees working in Government
Officers to leave their officers / schools at 4.00 PM on all
working days during the Holy Month of “Ramzan” i.e. from
19.06.2015 to 18.07.2015 (both days inclusive) to perform
necessary rituals, except when their presence in required
due to exigencies of services during the said period.

MUKESH KUMAR MEENA
Secretary to Govt. (POLL)

***


PROCEEDINGS OF THE COMMISSIONER OF SCHOOL

EDUCATION :: ANDHRA PRADESH; HYD
Rc.No. 25 /Estt-3/2015 Dated:06-06-2015
Sub:School Education – Resource Redistribution- Rationalization

of teachers /posts/schools – Primary schools – instructions
– issued- Regarding.

****
All the Regional Joint Directors of School Education and the

District Educational Officers and Project Officers, Sarva Siksha
Abhiyan in the state are informed that, Government of India enacted
the Right to Education Act 2009. As per section 25(1) of RTE Act
2009 envisages that the appropriate Government and the local
authority shall ensure that the Pupil-Teacher Ratio, as specified in
the Schedule, is maintained in each school.”

The School Education Department constituted a Working
Group to study and report on the Teacher – Pupil Ratio and
modalities for Resource Redistribution Rationalization (RR-R) of
Schools and Teachers working in Primary (Govt./ZP/MP) in the
State.

The Working Group examined (a) the Aadhar Mapped U-
DISE and Child Information Data (b) children yet to be enrolled in
new academic year (c) No. of Schools (d) No. of Teachers (e) No.
of Gram Panchayats, (f) Schools in each Gram Panchayat (g) the
scope of positive consolidation of the schools within the Gram
Panchayat were the enrollment is less than 30 in each school (h)
availability of Schools within 1 Km radius in respect of Primary
Schools, 3 KM radius in respect of Upper Primary Schools, 5
Kms radius in respect of High Schools/Success Schools, (i) the
scope for Resource Redistribution – Rationalization in terms of
infrastructure and human resources etc.

The Working Group also took into consideration the
performance of Andhra Pradesh in terms of Key Education
Indicators. It also studied the key findings relating to the learning
levels of students in Government schools in the State as per the
National level Annual Status of Education Report 2014 (ASER)
and State Level Achievement Survey 2014-15 (SLAS).

The Working Group noted that while the Teacher – Pupil
Ratio (TPR) at the State and district level is higher than the national
average, at the School level it needs to be improved. Further, it
found that there are some schools with higher student strength
visa- vis the sanctioned teaching posts and on the other hand some
schools with uneconomic strength of students have more teachers.

The Working Group also noted that there are several Primary
Schools within a radius of 1 Km with less than 30 enrollment and
with more than 30 enrollment. The Working Group recommended
that positive consolidation of such Schools and staff/posts in these
schools may be done by pooling them to develop as a Model
Primary Schools in the Gram Panchayat / Municipality. Such
Resource Redistribution – Rationalization help in making best use
of the available resources – infrastructure, teachers, etc. It will
make it possible for ensuing one Teacher for one Class and minimize
multi grade teaching by single teacher which is resulting in poor
learning levels.

In the above context the Working Group recommended the
following norms for undertaking the positive consolidation and
for developing a Adarsha Pradhamika Paatasala (Model Primary
School) in every Gram Panchayat/Municipality.
The Concept of Adarsha Pradhamika Paatasala (Model
Primary Schools).
1. Establishment proposed for each Model Primary School
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a. Under one teacher, One Class room norm, five (5) Secondary
Grade Teachers for Five (5) classes will be provided for
Adarsha Pradhamika Paatasala (Model Primary School) per
GP/Municipality, provided the minimum enrolment from Class
I to V is atleast 100. (However, for the year 2015-16 the
required enrolment is atleast 80)

b. One of the 5 teachers in the Adarsha Pradhamika Paatasala
(Model Primary School) will be exclusively identified as English
Teacher

c. Beyond 130 students enrolled, 5 SGTs + 1 Head Master post
will be provided.

d. If the enrolment is <80, 4 Secondary Grade Teachers shall be
provided, and on increased enrolment, the norm as at v(a) shall
be made applicable.

2. Comprehensive infrastructure facilities to be provided for Model
Primary School are (a) Adequate class rooms, (b) Toilets &
Water supply, (c) Furniture, (d) Library room with adequate
books, (e) Audio-Visual equipped class rooms and (f) attached
Early Childhood Center (ECE) as feeder Center.

3. Academic support will be provided on priority for Model
Primary School for, quality enhancement and improving learning
levels of students, special Training in English Teaching to the
identified Teacher, Academic Coordination & Monitoring
support by additional teachers (if required) and adequate
Teaching- Learning Material will be provided to the Model PS.

4. Any of the teachers to be adjusted after allocation to the Adarsha
Pradhamika Paatasala (Model Primary School), such teachers
services will be utilized as an Academic Support to M.E.O. /
Dy.E.O. / D.E.O. / D.I.E.T. / S.S.A etc., and as Cluster Academic
Coordinators in Special projects for enhancing learning levels.

The basic Norm for consolidation of schools as Adarsha
Pradhamika Paatasala (Model Primary School)
1. To take Gram Panchayat / Municipality as a Unit.
2. Identify the Number of Primary schools (Govt.,/MPP/

Mpl)functioning in the Gram Panchayat / Municipality.
3. Where there are multiple Primary Schools in a Gram Panchayat

/ Municipality within 1 km radius and with < 30 students
enrolled, they may be consolidated as one Model Primary
School.

4. The Schools with <30 enrolment is to be consolidated with the
schools with >30 enrolment (or vice-versa) within 1 KM radius
in the Gram Panchayat

5. The identified school to be designated as Adarsha Pradhamika
Paatasala (Model Primary School) shall be Centrally located
and accessible.

6. Primary/Upper Primary School may be identified and designated
as Adarsha Pradhamika Paatasala (Model Primary School) for
that GP/Municipality

7. The identified Adarsha Pradhamika Paatasala (Model Primary
School) must have adequate land for future expansion.

8. There will be no multi grade/class teaching by 1 Teacher in the
Model Primary School.

9. In no instance should any Primary school beyond 1 Km be
included in this positive consolidation exercise.

10. The basic data for positive consolidation of Primary Schools
shall be “Child Info – Aadhar seeded data”.

11. Exceptions for positive consolidation are (i) where there is
only one primary school in the whole Gram Panchayat (even
with <30 enrolments), (ii) Schools which have Physical
barriers – Canal, National Highway, Railway track, etc.,

(iii) schools located in Primitive Tribal Groups’ habitations,(iv)
Minor medium schools, (v) Primary Schools in exclusive SC,

ST colonies. If the minor media schools and the schools in
SC/ST colonies prefer to be consolidated with the Model
Primary School of the Gram Panchayat such request may be
agreed to

12. The scope for identifying more than one Model Schools in a
GP/Municipality if the enrolment after consolidation is over
150 in the first Model Primary School.

13. Other Primary Schools that continue to function within 1 Km
in the same GP/Municipality where positive consolidation
is undertaken will be provided Teachers as per RTE norm of
1:30. One Class-One Teacher norm will be applied when
enrolment improves in these schools.

14. The Premises of the Primary School which is consolidated
with the Model Primary School in the Gram Panchayat can
be used as an attached ECE (Early Childhood Centre). This
will help in improving enrolment in the Adarsha Pradhamika
Paatasala (Model Primary School). The necessary logistical
support will be provided in coordination with the Women
and Child Welfare Department. Therefore, all the Regional
Joint Director of School Education and the District Educational
Officers are instructed to take up preliminary exercise of
Resource Redistribution- Rationalization duly verifying the
physical status, availability of teachers, enrollment of
students in each school in each Gram Panchayat, feasibility
of consolidation of Primary schools and identifying the Model
Primary school, duly constituting a Committee at Mandal
level with the following Officers:

(1) Mandal Parishad Development Officer
(2) Mandal Educational Officer
(3) Senior Primary school Headmaster in the Mandal
(4) Cluster Resource Person (S.S.A)

The Regional Joint Director of School Education and the District
Educational Officer concerned shall supervise the entire exercise.
Detailed report may be submitted to Commissioner of School
Education for taking an appropriate decision in the matter. The
entire exercise shall be completed by 15.06.2015.

Sd/- K. Sandhya Rani
Commissioner of School Education
***
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GOVERNMENT OF ANDHRA PRADESH

MUNICIPAL ADMINISTRATION DEPARTMENT
Office of the Commissioner and Director of
Municipal Administration, A.P., Hyderabad.

Roc. No.3292/2015/J2 Dated. 15 .06.2015.
CIRCULAR

Sub: EDUCATION - Municipal Schools Providing Tablet
PCs to the School Head masters for ongoing initiatives
being taken up in Municipal School Education - Reg.

Ref: Note dt. 15.06.2015 from OSD to Minister for MA&UD
Department, Hyderabad.

***
The attention of all Commissioners of Municipalities /

Municipal Corporations in the State is invited to the
reference cited ( copy enclosed) and informed that the
Hon’ble Minister for Municipal Administration & Urban
Development , Urban Water Supply and Urban Planning,
desires that all the Head Masters of Municipal High Schools
in the State be provided with Tablet PCs as part of the
ongoing initiatives being taken up in Municipal School
Education Programme, as a pre-requisite for using ICT
effectively and for better monitoring and evaluation of the
programs on a daily basis and deployment of tools such as
bio-metrics, student appraisal etc.

Therefore, all Commissioners of Municipalities I
Municipal Corporations in the State are requested to procure
and provide tablet PCs to their respective school Head
Masters as per the revised specifications of the tablets (copy
enclosed) given by the ITC Department from their general
funds.
Encl As above

To
Sd/-G.Vani Mohan

Commissioner & Director
***

***


PROCEEDINGS OF THE COMMISSIONER OF
SCHOOL EDUCATION :: ANDHRAPRADESH, HYD.

Prc.R.c.No.01/U.C/2014 Dated:16-06-2015
Sub: Secondary Education- Urdu Medium Schools changing

of school hours during the period of RAMZAN from
18-06-2015 to 17-07-2015 timings 8.00 AM to 01.30 PM
– Certain instructions-Issued.

***

All the District Educational Officers and Regional Joint
Director of School Education in the A.P State are informed
that, certain teachers Unions have requested to change the
school hours of Urdu medium schools and in the State from
8.00 AM to 01.30 PM from 18-06-2015 to 17-07-2015 (30) days
during the RAMZAN period.

It is informed that as per the school academic calendar
for the year 2015-16 the school Management Committees
may slightly modify the school timings and intimate the same
to the field functionaries.

Therefore, the Regional Joint Directors /District
Educational Officers are instructed to issue necessary
instructions to the Urdu Medium Primary, Upper Primary
and High Schools under their control to maintain the School
hours form 8.00AM to 01.30 PM during RAMZAN period
from from 18-06-2015 to 17-07-2015. These instructions are
applicable to the Urdu medium primary, Upper primary &
High Schools, For Urdu Medium parallel sections and Urdu
medium DIETS in the State, they may slightly alter the timings
strictly following 5 ½ hours of instruction based on local
needs.

Sd/-K.Sandhya Rani
Commissioner of School Education

***


GOVERNMENT OF ANDHRA PRADESH
FINANCE (HRM.V-PC) DEPARTMENT

Cir.Memo. No.3856-A/29/A2/HRM.V-PC/2014 Dt.26-5-2015.
Sub: PUBLIC SERVICES – Revision of Pay Scales, 2015 –

Procedural Instructions for fixation of pay of
employees in the Revised Pay Scales, 2015 and Audit
of Claims – Instructions – Issued.

Ref: 1. G.O.Ms.No.45, Finance (OP-II CFMS) Department
dated 21.04.2015

2. G.O.Ms.No.46, Finance (HRM.V-PC) Department
dated: 30.04.2015.

3. G.O.Ms.No.47, Finance (HRM.V-PC) Department
dated: 30.04.2015

4. G.O.Ms.No.48, Finance (HRM.V-PC) Department
dated: 30.04.2015.

5. G.O.Ms.No.49, Finance (HRM.V-PC) Department
dated: 30. 04.2015.

****
In the Government Order first cited, orders were issued

selecting the following three modules for the first phase roll
out of e-nidhi (Comprehensive Financial Management
System– CFMS) :

a. Human Resource Management – Leave and loan
approvals and payments; payroll and Employee Self
Service

b. Budget distribution and Control – Budget distribution
till the last functional/ operational unit

c. Expenditure Management – Non-works – expenditure
proposals and sanctions, bill processing and bill
payments

2. In the Government Order second cited, orders were issued
revising the pay scales of the employees as recommended
by the Tenth Pay Revision Commission with the following
modifications.

(i) A fitment benefit of 43% would be given for fixing the
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pay in the Revised Pay Scales, 2015 as against the fitment
benefit of 29% recommended by the tenth Pay Revision
Commission.

(ii) The Revised Pay Scales will be implemented notionally
from 01.07.2013 with monetary benefit from 02.06.2014

(iii) As regards the arrears of the salary in the Revised Pay
Scales, 2015 from 02.06.2014 to 31.03.2015 orders will be
issued separately.

(iv) The salary in the Revised Pay Scales, 2015 will be paid in
cash from the month of April, 2015 payable in May, 2015.
The principles of fixation of pay in the Revised Pay
Scales, 2015 are also notified in the Government Order
first cited.

3. In the Government Order third cited, orders were issued
regulating the rates of Dearness Allowance from
01.01.2014 and 01.07.2014 in the revised pay Scales, 2015
in pursuance of the recommendations of the Tenth Pay
Revision Commission. In the Government Order fourth
cited, orders were issued implementing the
recommendations of the Tenth Pay Revision Commission
on House Rent Allowance. In the Government Order fifth
cited, orders were issued revising the rates of City
Compensatory Allowance as recommended by the Tenth
Pay Revision Commission.

4. All these orders are available on the A.P. Portal. It has
been decided to take up fixation of pay in the Revised
Pay Scales under the Comprehensive Financial
Management System (CFMS) module in pursuance of the
orders issued in the GO first read above.

5. Accordingly, the following instructions are issued for
effective implementation of the above orders. These
instructions are applicable to the -

a. Departments of Secretariat, Heads of Departments,
Heads of offices/ Officers in charge of establishment
for fixation of pay in the Revised Pay Scales, 2015 in
accordance with the rules stipulated in the G.O first
cited.

b. Drawing and Disbursing Officers for preferring claims
of arrears of salaries in the Revised Pay Scales, 2015
in accordance with the G.Os. second to fifth cited.

c. Audit Officers for audit of claims of fixation of pay in
the Revised Pay Scales, 2015 in accordance with the
orders issued in G.O.s cited.

(a)  Instructions to the Departments of Secretariat, Heads
of Departments; Heads of Offices/Officers looking
after establishment:

(i) The Head of the Office or the officer in charge of
establishment management shall capture the following
particulars in the existing Pay scales viz., Andhra
Pradesh Revised Pay Scales, 2010 on the CFMS portal

(a) Pay as on 01.07.2013;
(b) Existing Scale of Pay with Grade;
(c) Increments sanctioned during the period from

01.07.2013 to 31.05.2015;
(d) Promotions /transfers/ other appointments (such as

School Assistant being appointed as Mandal
Education Officer) during the period from 01.07.2013
to 31.05.2015;

(e) Period(s) of leaves availed and any unauthorised
absence during the period from 01.07.2013 to
31.05.2015;

(f) Period of suspension if any during the period from
01.07.2013 to 31.05.2015;

(g) punishments of stoppage of increments with/without
cumulative effect.

(ii) The Heads of offices who have entered increment and
promotion data for their employees shall re-access the
PRC module to enter additional information relating to
allowances in the new format given under tab “add any
pay change and allowances details”.

(iii) After capturing these details, the Head of the office
concerned shall run the program. The system generates:-
a) pay fixation in the Revised Pay Scales, 2015
b) Pay from time to time from 1.7.2013 to 31.5.2015 with

modifications such as increments, fixation of pay on
promotion etc.,

c) Dearness Allowance on the Revised pay;
d) House Rent Allowance on the Revised Pay with

reference to place(s) of duty
e) City Compensatory Allowance on the Revised Pay

with reference to place(s) of duty;
f) Emoluments in the Revised Pay Scales, 2015 from

1.7.2013 to 31.5.2015 (Pay due)
g) Existing Emoluments (in the Revised Pay Scales, 2010)

from 1.7.2013 to 31.5.2015 (Pay drawn)
h) Difference in pay to be claimed.

(iv) The Head of the office verifies the pay fixation and other
particulars with reference to the entries in the Service
Register and approves it after satisfying that the pay
fixation is in order.

(v) The system generates the order on fixation of pay in the
Revised Pay Scales, 2015 from 1.7.2013 and regulating
the pay fixations from time to time thereupon.

(vi) In case when Head of the Office is not competent to fix
the pay or approve the fixation ,the competent authority
shall approve the fixation and return to the Head of the
Office for claiming the arrears.

(b) Instructions to the Drawing and Disbursing Officers
(i) After approval of the claim, the system generates

A.P. T.C. Form No. 47 duly indicating the arrears of
pay fixation.

(ii) The claims shall be in three parts but in one bill:
Part-I: From 01.07.2013 to 01.06.2014 for which the fixation
is notional.
Part-II: From 02.06.2014 to 31.03.2015 for which arrears of
pay fixation in the Revised Pay Scales, 2015 are to be paid as
per the orders that will be issued separately.
Part-III: From 01.04.2015 onwards to the date of fixation of
pay in the Revised Pay Scales, 2015 for which the arrears
shall be paid in cash.
(iii) The DDO concerned shall verify the arrear claims with

reference to the amounts drawn by the employee. After
thorough verification, shall sign the Bill and prefer the
claim at the Treasury Officer/Pay and Accounts Officer,
Hyderabad, after making necessary entries in the service
book under proper attestation.

(iv) The system also generates a statement indicating as to
how much of the amounts worked out due to fixation in
Revised Pay Scales, 2015 are adjusted notionally,
amounts calculated from 02.06.2014 to 31.03.2015 and
amount paid in cash from April, 2015 which shall be
communicated to the respective employees.
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(vii) The claims on account of fixation of pay in the Revised
Pay Scales, 2015 shall be preferred in duplicate and
presented to the District Treasury Officer / Pay and
Accounts Officer, Hyderabad. The bill should be
superscripted in “RED INK” as “Claim for Pay Fixation
arrears in the Revised Pay Scales, 2015” to make it
distinct from other bills along with service register.

(viii) The Drawing Officer shall ensure that the bills are
supported by proper sanction orders and schedules
required in respect of the claim in duplicate indicating
the details of the employees, before submitting the
claims to District Treasury Officer/ Pay and Accounts
Officer, Hyderabad/ as the case may be.

(ix)  All the Drawing Officers are directed to ensure that the
bills are drawn as per the above orders under CFMS
modules. The amounts payable in cash shall be credited
to the respective bank accounts of the employees
through CINB account maintained by treasuries.

(x)   If the Audit Authorities report any erroneous pay fixation,
the Drawing Officer should check again, with reference
to the pay fixation already approved. If pay fixation
was approved by a higher authority, the fact should be
reported by the Drawing Officer to the concerned Audit
Authority. Suitable action should be taken to rectify
the erroneous fixation if any immediately.

(xi) In case of Heads of offices/ Heads of Departments the
pay fixations generated shall be submitted to the
competent authorities/Heads of Departments or to the
administrative departments of Secretariat concerned for
approval of pay fixations. However, the procedure of
drawal shall be as per the guidelines indicated above.

(c) Instructions to the Treasury Officers / Pay and Accounts
Officer, Hyderabad/Pay and Accounts Officer/Assistant
Pay and Accounts Officer (Works) :

(i) The District Treasury Officer / Sub-Treasury Officer / Pay
and Accounts Officer, Hyderabad/Pay and Accounts
Officer/Assistant Pay and Officer (works) shall check
the pay fixation claims from 01.07.2013 in Revised Pay
Scales, 2015 which are received from CFMS Module with
reference to the Service Registers and other material such
as fly leaf etc for processing of the bill in treasuries as
per the existing rules in force.

(ii) In case any erroneous pay fixations are detected, the
audit authorities shall note the details of erroneous pay
fixations to the concerned Drawing Officer who in turn
rectifies and submits the revised claim.

6. All the Heads of Departments are requested to issue
necessary instructions to the Departmental Officers under
their  control to follow the above instructions
scrupulously and co-operate with the Audit Authorities.

7. Any further clarification in this regard can be sought from
the Finance (HRM.V-PC) Department.

8. This memo is available on Internet and can be accessed at
the address http://www.aponline.gov.in and http://
www.apfinance.gov.in

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
DR. P.V. RAMESH

PRINCIPAL SECRETARY TO GOVERNMENT
***


GOVERNMENT OF ANDHRA PRADESH

FINANCE (TA-A&L) DEPARTMENT
Cir.Memo.No.3572-J-A/29/TA-A&L/2015 Dt.18 .6.2015
Sub:Public Services – Revised Pay Scales 2015 – Special

Pays and Allowances in Revised Pay Scales 2015 –
Instructions – Issued.

Ref: 1. G.O. Ms No. 46, Finance (HR-V-PC) Department,
dated 30-04-2015.

2. G.O. Ms No. 47, Finance (HR-V-PC) Department,
dated 30-04-2015.

3. G.O. Ms No. 48, Finance (HR-V-PC) Department,
dated 30-04-2015.

4. G.O. Ms No. 49, Finance (HR-V-PC) Department,
dated 30-04-2015.

***
In the reference 1st cited orders were issued implementing

Revised Pay Scales, 2015 to all Government employees
including Local Body and Aided Institutions employees. In
the reference 2nd to 4th read above, viz., orders were issued
relating to Dearness Allowance, House Rent Allowance and
City Compensatory Allowances in the Revised Pay Scales
2015.
2. Consequent to issue of orders in the reference 1st read

above, Government hereby clarify that the existing Special
Pays and Allowances admissible in 2010 Pay Scales,
sanctioned by specific Government Orders shall be
continued at the existing rates in Revised Pay Scales,
2015 until further orders.

3. All the Secretariat Departments, Heads of Departments
and all the Drawing and Disbursing Officers are requested
to take action accordingly and issue necessary
instructions to the concerned working under their control.

MS. HEMA MUNIVENKATAPPA
SPECIAL SECRETARY TO GOVERNMENT

***



PROCEEDINGS OF THE STATE PROJECT’ DIRECTOR

SARVA SHIKHA ABBJY AN
ANDHRA PRADESH: RYDERABAD.

Present: K.Sandhya Ra ni, I.Po.S.,
Rc.No.2/SSA/A3/2015 Dt. 18-06-2015.
Sub: SSA,A.P, Hyderabad-Pedngogy -Launch of a 45 day

programme of school readiness for clr.ss l&n and class
Readiness for class lito X across the state in
Telugu&Urdu medium schools from 22nd June to 5th

August .20 15-Reg.
Ref:  Note orders dated 17-06-2015 in file No.. 2.1.S.S A/

A3115-16.
***

 All the District Educational Officers. the Project Officers
of SSA and the Principals of DIETS in the state are here by
informed that as per the State AWP&B for 2015-16 it is
proposed to continue the school Readiness and class
readiness programme during the present academic year i.e.
2015-16 for a period of about 45 days from 22nd June to sm
August 2015 at the Primary,Upper Primary and High school
level of education i.e. from class 1 to I 0. More specifically
for School readiness is proposed -for class I” and 2"0 and
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class Readiness classes from 2nd to 10"’ oftelugu &Urdu
medium schools.

In this connection, it informed that on the lines of the
recommendation of the PAB,20 15·16, focus is given to
acquisition of basic language skills(LSR W) and
Mathematical skil ls (4 Fundamental Process) to the cllildren
of classes 2"d to JO’h ofTelugu &Urdu medium schools and
all Government schools including KGBV, IERC and model
schools . In respect of school readiness, teacher will take up
relevant playful activities in order to make the child ready
Psychologically, Physically and sociologically and also to
receive the instruction more in an informal way.

Further it is informed that the MHRD has given emphasis
on the earl y literacy skills and basic Arithmetic skills among
the children in the Pnade Bharat and Shade Bharat
programme further the following activities are prepared and
suggested for implementation of the programme concept
wise:

School Readiness Programme: to ensure that every
child seeking admission in to class I & II is Psychologically,
Physically and sociologically ready to receive instruction in
a child friendly environment.
Objectives :
a) To make the children acquainted to school environment,

thereby ensuring a smooth induction into the schooling
system.

b) To create 11 child friendly environment in the school for c
lass I students.

c) To make young children feel comfortable and happy to
attend the school regularly without any fear.

d) To develop pre learning skills.
e) To expose the children to Early Reading early writing and

early maths programme.
Plan of Action
a) The content of the programme is based on play. songs,

rhymes, activities on Sensorymotor ski lls, scribbling,
storytelling, pJcture reading, counting, arranging the
objects in descending order and ascending order
according to the size etc.

b) It is to inform to nil teachers that a day wise schedule and
activites indicated in the module given to the school
during the last academic year shall be followed.

c) The five word formulae of Aata, Paata. Maata, Story and
Creativity will be the process of nchieving the objectives.

d) Teacher will collect additional information and stories on
the topics given in School Readiness and .have to be
kept ready for the programme.

e) The programme should be in a novel way and teacher
should be faci litator to drive the infom1ation from the
students.

f) The programme is designed for children those who are
lagging behind the basic skills among the chi ldren.

g) To implement the syllabus to normal students as it is.
Time Table:

Morning &after noon Session for first class: (Pre lunch)
includes Action Rhyme, conversations (Muchchatlu) stories,
Creativity, Rhymes, Additional activities, and game.

Resource Support: Teacher will deal with the session
directly using the re levant resource material

Class Readiness: class II to X: to ensure that children acquire
the stated academic standards to continue in the present
class.
Objectives
a) To make children of classes II to X to learn pre-requisite

skills necessary for the entry of the promoted class in
the new academic year in all the curricular subjects.

b) For primary the focus will be on Telugu, English, and
Maths. In case of upper primary and high schools the
focus will be curricular subjects.

c) To revisit the concepts, recap the learning of the previous
academic year which is mentioned in the school syllabus
and teachers handbooks designed by SCERT.

d) To impact the basic skills for those children who are
lacking such us Reading, Writing and simple arithmetic
i.e. 3R’s

e) To Improve the retention rate, in other words to reduce
drop out due to non learning or less learning.

Time Table (Class 11-V)
Morning Session: June month portion from text books

are to be taught Afternoon Session: as part of class
readiness programmme, day wise activities given in the class
readiness module i.e.,  remedial teaching/tutoring/
individualized teaching to be done in a creative manner.
Time table for (class VI to X)
For classes 6’h lOth , among the 48 periods, 30 periods

are to be allocated to regu lar syl labus teaching and
remaining 18 periods are to be allocated for class
readiness programme for the subjects, Telugu, Urdu,
English, Hindi, end Maths.

During the day, periods from morning session to be
allocated to the class readiness programme in Tlugu,
English, Hindi and maths afternoon session periods are
to be allocated for regular syllabus.

Teacher should decide and divide the remedial teaching
periods as per children performance.

Remedial teaching should be carried out hand to hand
without disturbing the regular subject teaching.

Every week the progress of the child shall be recorded .
Invite the parents to the school to gain firsthand

experience how the readiness programme is organized in
the interest of the children. Interact with the parents on
strengths and weakness of the child.

On 15th  August, 2015, organize SMC meetings and invite
parents and demonstrate the pupil petfonnance achieved
during the period of Readiness programme. The CwSN
of  IERCs who attained minimum levels of academics will
be mainstreamed in the school on 15th August,2015.

Outcome:
Every child should have acquired B or A grade in the

mother tongue (Telugu&Urdu) and Mathematics.
Every chi ld should be able to read and write m the mother

tongue and do the mathematics correctly.
Every child should be able to read and write sentences

correctly in the mother tongue and should have acquired
creative skills and language skills as per the class specific
academic standards.

Every child should be able to do the class re levant
fundamental processes in mathematics and should have
acquired the stated skills in mathematics as per the
academic standards.
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Target Group: children who are admitted in classes JJ to X,
Telugu/Urdu, English, Hindi &Maths.
Time line: June 22nd to 5th August 2015 (45 da.ys Programme)
Resource Material

• Class Readiness and School Readiness Modules
supplied in Primary and Upper primary levels in previous
year

• Workbooks meant for summer camps for children of
classes l&ll and Ill, JV,&V, Snehabala cards and Text
books and any other relevant material suitable to the
levels of the children.

• Concerned teacher should prepare the activities
according to the needs of the chi ld.

Special Instructions:
Every child should be able to do the class relevant
Out of a total 48 periods at the prim.ary level, 20 periods

should exclusively be meant for Mother Tongue &
Mathematics only and the remaining hours for the teach
ing of the other subjects.

Daily Home work should be given and it should be
corrected.

Maintain the children’s performance register based on
the earlier Annual Assessment Survey grading or any
base line grading for 45 days readiness programme.

Get the Annual Assessment Survey results conducted
by the SCERT use it as the basel ine/pre line for 2015-16
for class III,V&VII1 and the reaming classes the teacher
should conduct the pre test on the below levels of each
subject of Telugu/Urdu, English, Hindi and maths

To record the class wise subject wise student
performance of pre line and end line results in the
prescribed formats of each school.

Every teacher should mentain the children performance
track records according to the levels furnished by SPQ.

Record the progress of the child level wise i.e., in
Languages ( Class 11 to V)Telugu, Urdu, English and
Hindi)

 level I: Identific.1tinn, Pronunciation and recogn ition
of the alphabet

Level II: Writing the alphabet
Level III: Identification, Recognition, and Pronunciation

of language items.
Level IV: Reading and Writing of the Language items.
Level V: Reading and Writing of the words in the mother

tongue.
Level Vl: Reading and Writing sentences (simple words

and simple sentences)
Level VII: Perfection in the language skills.

Record the progress of the child level wise i.e., Maths (Class
II to V)
Level I: Identification, Pronunciation and recognition of

the Numbers
Level II: Writing the Numbers
Level III: To be able to do the two digits subtractions

according to the class standards.
Level IV: to be able to do the two digits multiplication

according to the class standards.
Level V: to be able to do the two digits divisions

according to the class standards.
Level VI: to be able to grasp the tables according to tho

class standards.

(Note: No.of digits should be increased according to the
class level.)
Record the progress of the cbjld level wise i.e., in

Longua.ges (Class VI to X)-Telugu/Urdu, English and
Hindi)

Level I : Reading
Level II: Writing
Level III: Comprehensive Reading and Writing
Level IV: Creativity

Record the progress of the child level wise i.e., Maths (Class
VI to X)
Level- I: Able to do Properties and Applications of

Number System
Level II: Basic Geometrical Concepts and constructions
Level III :Algebraic Concepts/Expressions
Levei IV: Mensuration
Level V: Data table reading

Role of the Teachers:
To identify the children those who are lagging behind

the basics in Mother tongueaml Mathematics.
To maintain the performance levels track registers
To prepare the activities and to uti lize low cost and no

cost TLM
To follow the time line schedule, and
To ensure that every child acquires the stated Reading,

Writing and Arithmetic in Mother tongue and in
Mathematics before 51h August 2015.

After completion of the training programme every child
should attain the basic skills in languages and
Mmhmatics.

Role of the HM:
to conduct weekly meeting to review the children’s

performance,
to provide necessary academic suppon and monitor

every class,
To take the responsibi I ity to implement the programme.
DPO Guidelines/DEO
Communicate the role ofHMs and teachers in

implementation the programme.
Communicate to all the MEOs and all HMs to attend the

teleconference on 20th June 20 15 from I 0.30 am to 4.30
pm on this programme.

To arrange and communicate the te leconference and
also furnish the list of working cente:s also infomn to
the HMs of teleconference to arrange it.

To furnish the children perfomnance at the end of the
programme in the prescribed format (Annexure- I)

To constitute the monitoring teams The DEOs and POs
of SSA and the Principals of the DIETs should be directed
to constitute District Monitoring teams with Principals
of DIETs, facu lty of DIET, Dy.EOs, AMOs, A AMOs,
DRPs, DL/II!Ts and Mandai level Teams with M£0s,
school complex HMs and MRGs, CRPs to monitor the
School Readiness and Class Readiness programme at
district level and mandai level respectively for an
effective monitoring of the implementation of the School
and class readiness programme The consolidation
observation report should be sent to Lhe state office.
Further To monitor the programme at the state level, State
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level observers may be sent to respective districts with
instructions to spend at least 2 days in 3 spells during the
programme schedule in the district allotted. TI1c DPOs of
the SSA of the distr icts are rc4ut:sted to provide
accommodation and transport facility to the state level
observers.

Therefore, the District Edu cational Officers, the Project
Officers of SSA, and the Principals of DTETs in the state are
requested to take up necessary steps to conduct the school
Readiness Programme and Class Readiness Programme
effectively to ana in the set objectives of the programme.

For Commissioner of SchoolEducation
& State Project

***



PROCEEDING OF THE COMMISSIONER OF SCHOOL

EDUCATION :: AP::HYD
Rc.No.65/A&I/2015 Dt.05.05.2015
Sub : School Education-Conduct of SSC Advanced Supple-

mentary Examination, May / June 20015 - Instructions
to all the Heads of Schools including Clerical staff and
Office Sub-Ordinates to be present during Summer
Vacation - Reg.

Read: DGE Lr.Rc.No.87/B-2/2015, Dt.17.04.2015.
***

The Regional Joint Directors of School Education and
District Educational Officers in the state are informed that,
the Director, Government Examinations, AP., Hyderabad has
informed that the SSC Advanced Supplementary Examina-
tions will be conducted in the 3rd week or Last week of June
2015 tentatively and requested to instruct the Headmasters
/ Clerical Staff / Office Sub-ordinates to attend the following
activities of conduct of SSC Supplementary Examinations
is.

a) to receive extraction of nominal rolls of failed candi-
dates

b) To received failed memos of the failed candidates.
c) To receive and remit the examination fee.
Therefore, all the Regional Joint Director of School Edu-

cation and District Educational Officers in the state are here
by instructed.

a) To prevent all the headmaster's of secondary schools
(High Schools) under all managements along with
non teaching staff from availing summer vacation
with effect from the date of release of SSC Public
Examinations, March 2015 to till the re-opening of
Schools on 12th June 2015.

b) Names of Headmaster / non teaching staff institution
wise shall be specifically obtained for prevention and
issue specific orders if prevention duly mentioning
the period.

c) Earned Leave may be preserved for all employees pre-
vented as per rules.

d) Strictly follow the instructions issued in CSE Procs.
Rc.No.362/E1-1/2013, Dt.16.11.2013 with regard to
prevention of staff in summer vacation.

Therefore, all the District Educational Officer in the state
are requested to take necessary action in the matter.

This has the approval of the Commissioner and Director
of School Education, Andhra Pradesh, Hyderabad.

V.S.BHARGAVA
for Commissioner of School Education

***




GOVERNMENT OF ANDHRA PRADESH
EDUCATION DEPARTMENT

From To
K.Sandhya Rani., IPoS The District Collectors
State Project Director & & Magistrate
Commissioner of School Edn., Chairman SSA
Andhra Pradesh, Hyderabad.
Lr.Rc.No.746/SSA/C8/2015 Dt.22.06.2015
Sir / Madam,
Sub : APSSA Hyderabad - Tenure of SMCs completion on

29.06.2015. Alternative arrangements for release of
funds Req- Reg.

Ref : This office Lr.Rc.No.746/RVM(SSA)/C8/2012,
Dt.24.06.2013.

***
In continuation of this office letter, cited, I am to inform

that the tenure of the presen SMCs in the State will be expir-
ing by 29.06.2015.

In this connection I am to inform you that the construc-
tion of toilets in the schools are in full swing and many
payments will request to be released by SMCs to the con-
tractors. Other development activities will also be affected.

In view of the above, I request you to be keep MEO of
the concerned Mandal as in-charge Chairperson of the SMC
with School Head Master and School complex Head Master
as joint signatories for release of payments till the formation
of new SMCs.

Your faithfully
Sd/- K.SANDHYA RANI

Commissioner of School Education &
State Project Director, SSA

***


PROCEEDING OF THE STATE PROJECT DIRECTOR
SARVA SHIKSHA ABHIYAN, AP :: HYD

Present : K. Sandhya Rani., IPoS
Rc.No.2607/SSA/AP/A9/2014 Dt.15.06.2015
Sub : APSSA, Hyd. - Utilization of School Grant and Main

tenance Grants for the year 2015-16 - Guidelines - Is-
sued - Reg.

***
All the Project Officer, SSA in the State are informed that

the following School Grant and Maintenance Grants ap-
proved for the year 2015-16.

SCHOOL GRANT MAINTENANCE GRANT 
PHY. FIN. PHY. FIN. 

54235 2947.251 47456 3104.251 
 The guidelines framed for utilization of School Grant and

Maintenance Grants for the year 2015-16 are herewith en-
closed and they are therefore requested to follow the guide-
lines scrupulosuly without any deviation.
Encl : As above Sd/- K.Sandhya Rani

State Project Director
***
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
UNIVERSITIES - Revision of Pay Scales - Recommendations
of Tenth Pay Revision Commission in respect of Non-
Teaching staff of Universities and Jawaharlal Nehru
Technological University - Orders- Issued.

FINANCE (HRM.V-PC) DEPARTMENT
G.O.Ms.No.76 Dated:24.06.2015

Read the following:
1. G.O.Ms.No.95, G.A.(Spl.A) Deptt, dated: 28.2.2013.
2. G.O.Ms.No.294, Finance (PC.I) Deptt, dated: 26.10.2013.
3. G.O.Ms.No.10, Finance (PC.I) Deptt, dated:06-01-2014.
4. G.O.Ms.No.4050, G.A (Cabinet) Deptt, dated 15.12.2014.
5. G.O.Ms.No.46, Fin.(HRM.V-PC) Dept., dt.30-04-2015.
6. G.O.Ms.No.47, Fin.(HRM.V-PC) Dept., dt.30-04-2015.
7. G.O.Ms.No.48, Fin.(HRM.V-PC) Dept., dt.30-04-2015.
8. G.O.Ms.No.49, Fin.(HRM.V-PC) Dept., dt.30-04-2015.
9. Circular Memo No.3856-A/29/A2/HRM.V-PC/2014.,

dt.26-05-2015
10. G.O.Ms.No.67, Fin.(HRM.V-PC) Dept., dt.30-04-2015.
11. G.O.Ms.No.68, Fin.(HRM.V-PC) Dept., dt.30-04-2015.
12. Circular Mermo NO.3572-J-A/29/TA-A&L/2015,

dt.18-06-2015
*****

ORDER:
In the Government Order first read above, orders were

issued constituting Pay Revision Commission, appointing
Sri Pradip Kumar Agarwal, IAS (Retd) as Pay Revision
Commissioner to evolve the principles which may govern
the structure of emoluments and those conditions of service

of various categories of employees of the State Government,
Local Bodies and Aided Institutions, Non-teaching staff of
the Universities including Agricultural University, Jawaharlal
Nehru Technological University, Work charged employees
and full-time contingent employees.
2. The Government, in the order fourth read above, appointed

a Group of Ministers to hold consultations with the service
associations. Accordingly, the Group of Ministers held
extensive consultations with the service associations
submitted its deliberations to the Government.

3. The Government, after due consideration of the
submissions of the Chairman and other office bearers of
the Joint Action Committee of Employees, Teachers,
Workers and Pensioners of Andhra Pradesh, and the
Chairman and other office bearers of the Andhra Pradesh
Secretariat Employees Co-Ordination Committee, and a
view to promote the welfare of the employees and to
reinforce their commitment to the development of the new
State of Andhra Pradesh, has agreed to implement the
recommendations of the Tenth Pay Revision Commission
on the Revised Pay Scales with certain modifications.
Accordingly, Government issued the following orders.

1. G.O.Ms.No.46, Finance (HRM.V-PC) Dept., dt.30-04-2015.
2. G.O.Ms.No.47, Finance (HRM.V-PC) Dept., dt.30-04-2015.
3. G.O.Ms.No.48, Finance (HRM.V-PC) Dept., dt.30-04-2015.
4. G.O.Ms.No.49, Finance (HRM.V-PC) Dept., dt.30-04-2015.
5. G.O.Ms.No.67, Finance (HRM.V-PC) Dept., dt.12-06-2015.
6. G.O.Ms.No.68, Finance (HRM.V-PC) Dept., dt.12-06-2015.
7. Cir.Memo No.3572-J-A/29/TA-A&L/2015, dt.18-06-2015
4.Government have accepted the recommendations of the

Tenth Pay Revision Commission on the revision of the
Pay Scales of Non-Teaching Staff of all Universities and
decided to extend the fixation benefit of 43% as was
allowed to the State Government employees, along with
the other recommendations of the Tenth Pay Revision
Commission on the Compensatory allowances viz., DA,
HRA and CCA.

5. Accordingly, Government hereby Order that-
(a) The Revised Pay Scales, 2015 shall be as set out in

Schedule I. The corresponding revised pay scales
for the existing scales shall be the scale against each
existing scale specified therein. These scales shall
be common to all the employees in various categories
except where specified otherwise in the Departmental
Pay Schedule (Schedule-II) appended to this order.
Holders of posts not included in the Schedule-II will
be governed by the Revised Pay Scales corresponding
to the existing scales as shown in the Schedule-I.

(b) The Orders issued in references 5th to 12th read above
relating to Revised Pay Scales of DA, HRA, CCA,
Stagnation Increments, Automatic Advancement
Scheme, Special Pay and Allowances issued in respect
of Government employees shall apply to mutatis
mutandis to the Non- Teaching staff of Universities.

(c) The Revised Pay Scales, 2015 shall be deemed to
have come into force notionally with effect from 01-
07-2013. The monetary benefit shall be allowed from
02-06-2014.

(d) The Salary in the Revised Pay Scales, 2015 will be
paid in cash from the month of April, 2015 payable
on 01-05-2015.
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(e) Regarding the arrears of Salary in the Revised Pay
Scales, 2015 for the period from 02-06-2014 to 31-03-
2015, orders will be issued separately.

(f) Interim relief paid from 01-01-2014 to 01-06-2014 shall
not be recovered. Interim Relief paid for the period
beyond 02-06-2014 will be adjusted from the monetary
benefit payable on account of implementation of
Revised Pay Scales, 2015.

(g) The Universities shall meet the additional expenditure
from their sources and shall not seek additional funds
for this purpose.

6. The Interim Relief shall not be included as pay for the
purpose of fixation in the Revised Pay Scales, 2015.

7. All the Registrars of Universities and the Audit Officers
are requested to follow these instructions for the purpose
of pay fixation and payment of arrears and audit thereof.
These are modified in the context of applicability to the
Universities and reproduced below for ready reference

(a) Instructions to the Registrars of Universities:
(i) All the Registrars of Universities are requested to

communicate these orders to all the employees who
were in service under their control as on 01-07-2013
including those who were on leave, under
suspension, deputation, Foreign Service and the
employees retired on or after 01-07- 2013. In respect
of the employees who died while in office on or after
01-07-2013, these orders have to be communicated to
their legal heirs.

(ii) They are also requested to communicate the Proforma
of Statement of the Pay Fixation appended to this
order (Appendix-I) to the subordinate officers under
their control and issue instructions to fix the pay of
the employees in the Revised Pay Scales, 2015.

(b) Instructions to the Heads of Universities/Officers
looking after establishment:
(i) The Registrars of the Universities/ Officers looking

after the
establishment shall prepare a list indicating the names

and designations
of all members of staff according to the monthly pay

bills in
quadruplicate and furnish them to the Audit Officer of

State Audit/
Deputy Director of State Audit. Drawing Officer should

ensure that no
member of the staff whether on duty or on leave or under

suspension
shall escape inclusion from the list. Proforma for

furnishing this
information is given in Annexure-I to this order.
(ii) The Officers concerned shall record the entries of

fixation of pay in the
Revised Pay Scales, 2015 in the Service Registers of the

employees
concerned before preparation of claims. A copy of the

pay fixation
Statement shall also be attached to the Service Register

of the employee.
(c) Instructions to the Drawing and Disbursing

Officers of Universities:

(i) (a) The salaries in the Revised Pay Scales, 2015 shall
be paid in cash from the month of April, 2015 onwards.

(b) Regarding the arrears of salaries on account of
fixation of pay in the Revised Pay Scales, 2015 for the
period from 02-06-2014 to 31-03-2015 orders will be
issued separately.

(c) In the event of death of any employee before the
issue of these orders, the legal heirs shall be entitled
to get the benefit of Revised Pay Scales, 2015 as
stipulated in (a) and (b) above.

(ii) The claims on account of fixation of pay in the
Revised Pay Scales, 2015 shall be preferred in
duplicate in the establishment pay bills form and
presented to the Audit Officer, State Audit
Department concerned along with pay fixation
statements in triplicate together with the Service
Register of the individual concerned with up to date
entries. The bill should be superscripted in “RED INK”
as “Claim for Pay Fixation arrears in the Revised
Pay Scales, 2015” to make it distinct from other bills.

(iii) The pay fixation claims shall be prepared in three
parts:

Part-I: From 01-07-2013 to 01-06-2014 for which the fixation
is notional.
Part II: From 02-06-2014 to 31-03-2015, for which arrears of
pay fixation in the Revised Pay Scales, 2015, are to be paid
as per the orders that will be issued separately.
Part-III: From 01-04-2015 onwards to the date of fixation of
pay in the revised Pay Scales, 2015 for which the arrears
shall be paid in cash.

(iv) The Drawing Officer shall ensure that the bills are
supported by all supporting documents in duplicate
indicating the details of the employees, before
submitting the claims to the District Audit Officer of
the State Audit Department as the case may be.

(v) All the Drawing and Disbursing Officers are
requested to intimate the employees working under
their control as to how much of the amounts worked
out due to fixation in the Revised Pay Scales,2015 are
adjusted notionally, amounts calculated from 02-06-
2014 to 31-03-2015 and amount paid in cash from April,
2015 in the proforma appended (Appendix-II) to these
instructions.

(vi) If the Audit Authorities report any erroneous pay
fixation, the Drawing Officer should check again, with
reference to the pay fixation already approved. If pay
fixation was approved by a higher authority, the fact
should be reported by the Drawing Officer to the
concerned Authority. Suitable action should be taken
to rectify the erroneous fixation immediately.

(vii) The Drawing Officers should invariably indicate
the particulars of pay and allowances in the fixation
statements correctly.

(viii) The Drawing Officers should not alter any column
of the pay fixation statement. They should not include
any new item. They should not omit to mention any
information against the column.

(d) Instructions to the Audit Officers:
(i) Audit Officers, State Audit Department shall obtain

from all the Registrars of Universities, a list indicating
the names and designations of all the members of
staff according to the monthly pay bill in
quadruplicate in the Proforma in Annexure-I. It should
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be ensured that no member of the staff whether on
duty or on leave or under suspension or under training
or under deputation / Foreign Service escapes
inclusion from the list.

(ii) After obtaining the list in Annexure-I, the respective
Audit Authorities mentioned above shall chalk out a
programme to verify and check whether the pay
fixations are in terms of the G.O 5th cited.

(iii) Audit Officer of State Audit Department shall check
the pay fixation claims from 01.07.2013 in the Revised
Pay Scales, 2015 with reference to the Service
Registers etc., and admit the bill.

(iv) After such verification the respective officers should
record in column (5) of Annexure-I, the result of such
verification and attest the entries and a report may
be sent to the Director of State Audit as to the number
of pay fixations completed and balance pending at
the end of each month by 10th of succeeding month.
The Director of State Audit Department shall in turn
consolidate and forward the particulars to the Finance
(HRM.V-PC) Department by 20th of that month.

(v) In case any erroneous pay fixations are detected, the
audit authorities shall note the details of erroneous
pay fixations in the proforma indicated in Appendix-
II to this order.

(vi) The Audit Authorities shall report the number of
cases, where erroneous fixation was noticed and the
total amount ordered to be recovered from the
individuals to the Registrar of the University
concerned.

(vii) The Audit Officers of the Universities shall follow
the usual procedure of furnishing one copy of the
schedules along with bills to the Accountant General
and shall credit the arrears as per the orders to be
issued in the matter. The second copy of the
schedules shall be furnished to the Drawing Officer
with voucher number.

8. The Registrars should note that where Special Pay has
not been sanctioned specifically to any particular category
the same shall be treated as discontinued and it shall not
be allowed in the Revised Pay Scales, 2015. The Registrar
on receipt of the verification reports from the audit
authorities shall prefer the claim before the Finance Officer
of the University. The Finance Officer shall maintain a
separate register after the claim of the pay fixations are
passed for payment. Monthly accounts shall be prepared
and sent with the vouchers including arrears of pay
fixation in the Revised Pay Scales in normal course as per
the schedules of dates.
The Finance Officer of Universities and Comptroller of

State Agricultural University are requested to issue necessary
instructions to their subordinate officers for following the
above procedure with regard to admission of pay fixation
and reporting system. The Finance Officer shall also inform
the Government the total additional expenditure incurred on
the implementation of the Revised Pay Scales, 2015 to the
Government in Finance (HRM.V-PC) Department.
9. The G.O. is available on Internet and can be accessed at

the addresses http://www.aponline.gov.in, http://
goir.ap.gov.in and http://www.apfinance.gov.in.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
MS. HEMA MUNIVENKATAPPA

SPECIAL SECRETAY TO GOVERNMENT
***


GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
Human Resources Management – Transfer and Postings of
Employees - Further orders – issued.

FINANCE (HR. I) DEPARTMENT
G.O.MS.No. 77 Dated: 24.06.2015

Read the following: -
1. G.O.Ms No 211 of Fin. (DCM-II) Dept, dated 15.11.2014.
2. G.O. Ms. No. 57, Fin.(HR-I) Deptt, dated: 18-05-2015
3. G.O. Ms. No. 58, Fin.(HR-I) Deptt, dated: 23-05-2015
4. G.O. Ms. No. 59, Fin.(HR-I) Deptt, dated: 25-05-2015
5. G.O. Ms. No. 61, Fin.(HR-I) Deptt,  dated: 29-05-2015
6. G.O. Ms. No. 63, Fin.(HR-I) Deptt, dated: 02-06-2015
7. G.O. Ms. No. 69, Fin.(HR-I) Deptt,  dated: 12-06-2015
8. G.O. Ms. No. 75, Fin.(HR-I) Deptt, dated: 20-06-2015
9. Lr. No. DOWA/Hyd/Sn.I/EC.2/2015-16/46 dated:21.

05.2015 of the Director of Works& Accounts, A.P.
Hyderabad.

***
ORDER:
1. In the reference ninth read above, the Director of Works &

Accounts A.P Hyderabad has stated that they are also
implementing e.Nidhi(Comprehensive Financial
Management System) & computerization as in the case
of T&A Department and requested for exemption from
transfers on par with the Treasuries & Accounts
Department.

2 The Government after careful examination of the matter,
hereby exempt the employees of the Directorate of Works
Accounts from general transfer orders issued in references
first to eighth read above.

3. This order is available in the internet and can be accessed
at the address http:// www.goir.ap.gov.in.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
HEMA MUNIVENKATAPPA

SPECIAL SECRETARY TO GOVERNMENT
***


GOVERNMENT OF ANDHRA PRADESH

A B S T R A C T
Social Welfare Department – APSWREI Society –
Conducting of Counseling for transfers for the year 2015-
2016 – Approval of transfer guidelines to the Principals,
teaching and non-teaching staff of APSWREI Society –
Orders – Issued.

SOCIAL WELFARE (RS.1) DEPARTMENT
G.O.RT.No. 268 Dated: 24-06-2015.

Read the following:-
1. G.O.Ms.No.57, Fin.(HR.1) Deptt, dated: 18-5-2015.
2. G.O.Ms.No.58, Fin. (HR.1)Deptt, dated: 23-5-2015.
3. From the Secretary, APSWREIS Lr.Rc.No.G1/143/2015,

Dated: 22-05-2015.
4. G.O.Ms.No.63, Fin.(HR.1) Deptt,dated: 02-06-2015.
5. G.O.Ms.No.69 Fin.(HR.I) Deptt,dated: 12-06-2015
6. G.O.Ms.No.75 Fin.(HR.I) Deptt,dated: 20-06-2015.

*****
O R D E R:-

In the reference first & second read above, Government
have issued guidelines and instructions for transfer and right
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placement of employees duly relaxing ban imposed on
transfer of employees.
2. In the reference 3rd read above, the Secretary, APSWREI

Society has submitted draft guidelines for conducting
the counseling for transfer of Principals, teachers and
non-teaching staff of the APSWREI Society for the
academic year 2015-16 for approval of Government.

3. Government after careful examination, hereby approve the
guidelines as appended to this order for transfer of
teaching and non teaching staff of the APSWREI Society
duly exempting Society from adopting the “process for
transfer” as prescribed vide G.O. 1st read above, subject
to the following conditions:-
(a) The vacancies of Junior Lecturer posts in respect of

Magnet schools shall be excluded from counseling
during 2015-16, so as to facilitate the society to fill up
the vacancies with efficient JLs on deputation from
other institutions.

(b) The Standing instructions guiding the transfers of
Office Bearers of recognized employees unions issued
in Circular Memo.No.26135/Ser.Welfare/2002-1 of G.A.
(Services) Department, Dated: 19-6-2002 and
Memo.No.17225/SW/A1/2014-1, dated: 27-9-2014
shall be followed.

(c) No transfers should be made to Colleges/Schools
where regular/ contract posts have not been
sanctioned by the Government.

(d) The counseling shall be conducted through a
transparent online web counseling method.

(e) Subject to subject i.e., a Junior Lecturer, PGT, TGT
should be transferred to the post of the same subject
as vacated at the previous station on transfer.

(f) If the transfer is on request no TA/DA shall be
admissible as per Rules.

(g) The transfers shall be restricted to the 9 districts as
mentioned in the G.O. 6th read above.

4. The Secretary, APSWREI Society is directed to notify the
time schedule for transfers of teaching and non-teaching
staff of APSWREIS and the transfer counseling shall be
from 24-6-2015 and completed by 30-06-2015.

5. This order issues with the concurrence of Finance (HR-I)
Department, vide their U.O.No. 7852/43/A2/HR-I/15, dated:
30-05-2015.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
DR.VIJAY KUMAR

PRINCIPAL SECRETARY TO GOVERNMENT
***


GOVERNMENT OF ANDHRA PRADESH

A B S T R A C T
Health Medical & Family Welfare Department – Employees
Health Scheme (EHS) – Extension of Technical Committee
for consider the cases which are not included in the 1885
notified therapies – Orders - Issued.

HEALTH MEDICAL & FAMILY WELFARE (I.1) DEPT
G.O.RT.No. 347 Dated:23.06.2015.

 Read the following:
 1. G.O.Ms.Rt.No.79, HM&FW (M2) Dept.,dt.21-1-2014.
 2. From the Chief Executive Officer, Aarogyasri Health

Care  Trust, Lr.No.AHCT/26/P&C(ASHA Griev.)/
2015,dated.23.4.2015.

***

R D E R:
In the G.O. 1st read above, Government have constituted

a Technical Committee with the following Officers for
according approval to the claims which are in excess of the
eligible sum of Rs.2.00 lakhs per episode of illness.
1. Additional Director of

Medical Education – Member
2. Joint Commissioner,

APVVP (Medical) - Member
3. Executive Officer

(P&C), AHCT - Member Convener
2. In the letter 2nd read above, the Chief Executive Officer,

Aarogyasri Health Care Trust, AP, Hyderabad has reported
that several representations received from the Employees
Associations to provide cashless treatment to the
employees even in respect of the therapies which are not
included in the 1885 notified therapies and it is proposed
that the Technical Committee already constituted in the
reference 1st read above may be extended in the matter.

3. Government after careful examination hereby extend the
Technical Committee already constituted in the reference
1st read above, with the following members to provide
cashless treatment to the employees under EHS for the
therapies which are not included in the 1885 notified
therapies as per G.O.Ms.No.176, HM&FW Dept.,
dt.1.11.2013.

1. Additional Director, Medical Education.
2. Joint Commissioner, (Medical), APVVP.
3. Deputy Secretary to Govt, General Administration

(SW) Department.
 4. Deputy Secretary to Govt, Finance (EBS.V) Dept.
5. Deputy Secretary to Govt , Health Medical & Family

Welfare Department.
6. A Specialist of the concerned field nominated by Dr.

NTR University of Health Sciences.
7. Executive Officer, P&C, AHCT., – Member Convener.

4. The above said committee shall be empowered to consider
such cases which are not included in the notified therapies
on a case to case basis and make recommendation for
approval for cashless treatment under Employee Health
Scheme.

5. The Committee shall take further action in the matter.
(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)

L.V.SUBRAHMANYAM
SPECIAL CHIEF SECRETARY TO GOVERNMENT

***



GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
Establishment-Municipal Teachers-Extension of benefit
regarding sanction of leaves viz, C.L, E.L, HPL, Maternity
Leave to the Apprentice Teachers appointed on stipendiary
basis working in Municipalities and Municipal Corporations
in the State on par with Government / Panchayat Raj Teachers
– Orders - Issued.

MUNICIPAL ADMINISTRATION & URBAN
DEVELOPMENT (D) DEPARTMENT

G.O.MS.No. 158 Dated:25.6.2015
Read the following:-
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Ref:- 1. From the Director of State Audit, AP., Hyd
Lr.No.SPl/A/11,Dt:2.3.2012.

2. From the DMA, Hyd, Lr.Roc.No.2760/2012/J3,
dt:16.4.12

3. Representation from Teacher MLCs & Various
Teachers Associations.

*****
ORDER:-

In the reference 1st read above, the Director of State
Audit has informed that the District Collector, YSR District,
Kadapa stated that the Government have issued certain
instructions/guidelines on sanction of leaves to the
Apprentice Teachers during the apprentice period viz., Casual
Leaves/Earned leaves, Half Pay Leaves, Maternity Leaves
etc., on par with regular teachers working in the Municipal
Schools and further stated that the Accounts Department in
Kadapa Municipal Corporation have raised objections on
sanction of leaves viz., Casual Leaves/Earned leaves, Half
Pay Leaves, Maternity Leaves etc., to the teachers appointed
as “Apprentice” on par with regular teachers working in the
Municipal Corporation Schools and the G.O.Ms.No.134,
Education (Ser.V) Department are not directly applicable to
Municipal Teachers working in the Municipal Councils and
Corporations in the State.

The Director of State Audit, Andhra Pradesh, Hyderabad
has therefore, requested to extend the applicability of the
said G.Os to the Municipal Teachers in the state so as to
enable them to receive benefits on par with apprentice
teachers working in Government/PRI Schools.
2. In the reference 2nd read above, the Commissioner &

Director of Municipal Administration has stated that as
per the Government Orders issued in G.O.Ms.No.40,
Education, dt:11.5.2006, have directed that the teachers
appointed on stipendiary basis are permitted to avail
leaves like casual leave, special causal leaves, Earned
Leave, HPL, Maternity leave etc.,  as ordered in
GO.Ms.No.134, Edn, dt:10.6.1996 the teachers working in
Municipalities are also recruited through District Selection
Committee on par with recruited in Government/Zilla
Parishad / Mandal Praja Parisad and hence the teachers
working in Municipalities / Municipal Corporations would
also come under the purview of the orders issued by the
Government in G.O.Ms.No.40 Education (Ser.V)
Department, dt:11.5.2006 and requested the Government
to issue necessary orders to extend the benefits in
G.O.Ms.40, Education dt:11.5.2006.

3. Government after careful examination of the matter hereby
extended the benefit regarding sanction of leaves viz.,
CL, EL,HPL, Maternity Leave etc, issued in G.O.Ms.No.40
Edn, dt:11.5.2006 read with G.O.Ms.No.134, Education,
dt:10.6.1996 to the apprentice Teachers appointed on
stipendiary basic working in Municipalities and Municipal
Corporations in the State on par with Government /
Panchayat Raj Teachers

4. The Commissioner & Director of Municipal Administration
Hyderabad shall take necessary action in the matter.

5. This Order issues with the Concurrence of Finance
Department vide their U.O.No.34041/637/A1/Expr.M&F/
13, dt:3.2.2014.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
GIRIDHAR ARAMANE

PRINCIPAL SECRETARY TO GOVERNMENT
***




GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

SCHOOL EDUCATION - PUSHKARAMS – Godavari Maha
Pushkaram 2015 – Closure of Education Institutions in East
and West Godavari Districts of the State – Instructions –
Issued.

EDUCATION (GENERAL) DEPARTMENT
G.O.RT.No. 137 Dated: 26.06.2015

Read:-
From the District Collector & Magistrate, East Godavari
District, Lr.Ref.No.H5/2791/Closure Educational Institutions
/ 2015, Dated: 26.05.2015.

***
ORDER:-

The District Collector, East Godavari District in his letter
read above has requested the Government to issue orders
for Closure of Private/Govt. Educational Institutions situated
in the limits of Rajahmundry Municipal Corporation,
Rajahmundry (Rural) and in all villages where pushkaram
Ghats are existing and all the Schools which are requisitioned
for parking places for making prior arrangement during the
ensuing Godavari Pushkaram in East Godavari for utilization
of Pilgrims etc for the period from 14.07.2015 to 25.07.2015 as
issued in previous Pushkarams (2003).
2. The Government after careful examination of the matter

here by direct that the Educational Institutions to the
extent necessary may be ordered to be closed down from
14.07.2015 to 25.05.2015 by the respective District
Collectors where the Godavari Maha Pushkarams 2015
takes place, by specially mentioning the names of the
Schools/High Schools/ Junior Colleges etc. The
Government also direct that these Educational Institutions
should take up the working days lost, by compensating
in subsequent months and this shall be monitored
regularly by the Head of the Departments concerned.

3. The District Collectors concerned, the Heads of the
Departments concerned are requested to ensure strict
compliance of the above orders.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
R.P.SISODIA

SECRETARY TO GOVERNMENT (SE)
***




PROCEEDINGS OF THE STATE PROJECT DIRECTOR
SARVA SHIKSHA ABHIY AN, A .P.,HYD

Present: K.Sandhya Rant, IPoS
Rc.No.181/PS-I/ 2015 Dt.27.06.2015
Sub: APSSA, Hyderabad - Provision of 2 pairs of uniforms

to the students studying Classes I-VIII in the Aided
Schools in the State – Instructions – Issued.

***
The Project Officer of SSA in the State are informed that

it is decided to provide 2 pairs of uniforms to the students
studying Classes I-VIII in the Aided Schools in the State.

They are requested to issue necessary instructions to
the SMCs of Aided Schools in their Districts to place indent
on APCO for supply of uniform cloth as per the requirement.
Necessary instructions will be issued shortly on payment of
amount to the APCO and stitches.

Sd/- K.Sandhya Rani
State Project Director

***
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GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

SCHOOL EDUCATION- Andhra Pradesh School Educational
subordinate Service Rules for the posts of teachers in
Government Schools in Andhra Pradesh-Adhoc Rules-
Amendment - Orders Issued.

EDUCATION (SE-SER-II) DEPARTMENT
G.O.MS.No. 28 Dated: 02.07.2015

Read the following:-
1. G.O.Ms.No.11, Education (Ser-II) Department,

dated:23.01.2009.
2. From the Commissioner& Director of School Education,

A.P., Hyderabad, Lr.Rc.No.882/D1-4/2012, dt:07.02.2013,
28.02.2013 and 18.10.2013

***
ORDER:-

In the circumstances reported by the Commissioner &
Director of School Education, A.P., Hyderabad in the
reference 2nd read above, Government after careful
examination of the matter, have decided to amend the adhoc
rules issued in the GO 1st read above, incorporating the
Note-2 under Rule-5.
2. Accordingly, the following notification shall be published

in the Andhra Pradesh Gazette:
NOTIFICATION

In exercise of the powers conferred by Section 78 and
Section 99 of the Andhra Pradesh Education Act, 1982
(Andhra Pradesh Act, 1 of 1982), and proviso to article 309
of the Constitution of India, the Governor of Andhra Pradesh
hereby make the following amendment to the Adhoc Rules
issued in G.O.Ms.No.11, School Education (Ser.II)
Department, dated: 23.01.2009.

This amendment shall come into force with immediate
effect.

AMENDMENT
1. Existing Note under Rule-5, shall be read as Note-1
2. Following Note-2 shall be incorporated below the note

under Rule-5
“Note – 2 : All the Language Pandits who are appointed by
virtue of G.O.Ms.No.11, School Education (Ser-II) Dept.,
dated : 23.01.2009 read with G.O.Ms.No.4, Edn (Pe-Ser-II)
Dept., dated:09.01.2012 and to be appointed through
G.O.Ms.No.38, School Edn (Exams) Dept.., dated:19.11.2014
are eligible for promotion as School Assts (Languages)”
(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)

R.P.SISODIA
SECRETARY TO GOVERNMENT

***



GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
SCHOOL EDUCATION- Andhra Pradesh School Educational
subordinate Service Rules for the posts of teachers in
Mandal Prajaparishad and Zilla Prajaparishad Schools in
Andhra Pradesh-Adhoc Rules – Amendment - Orders Issued.

EDUCATION (SE-SER-II) DEPARTMENT
G.O.MS.No. 29 Dated: 02.07.2015

Read the following:-

1. G.O.Ms.No.12, Education (Ser-II) Department,
dated:23.01.2009.

2. From the Commissioner& Director of School Education,
A.P., Hyderabad, Lr.Rc.No.882/D1-4/2012, dt:07.02.2013,
28.02.2013 and 18.10.2013

***
ORDER:-

In the circumstances reported by the Commissioner &
Director of School Education, A.P., Hyderabad in the
reference 2nd read above, Government after careful
examination of the matter, have decided to amend the adhoc
rules issued in the GO 1st read above, incorporating the
Note-2 under Rule-5
2. Accordingly, the following notification shall be published

in the Andhra Pradesh Gazette:
NOTIFICATION

In exercise of the powers conferred by Section 78 and
Section 99 of the Andhra Pradesh Education Act, 1982
(Andhra Pradesh Act, 1 of 1982), and proviso to article 309
of the Constitution of India, the Governor of Andhra Pradesh
hereby make the following amendment to the Adhoc Rules
issued in G.O.Ms.No.12, School Education (Ser.II)
Department, dated: 23.01.2009.

This amendment shall come into force with immediate
effect.

AMENDMENT
1. Existing Note under Rule-5, shall be read as Note-1
2. Following Note-2 shall be incorporated below the note

under Rule-5
“Note-2 : All the Language Pandits who are appointed by
virtue of G.O.Ms.No.12, School Education (Ser-II) Dept.,
dated:23.01.2009 read with G.O.Ms.No.4, Edn (PE-Ser-II)
Dept., dated:09.01.2012 and to be appointed through
G.O.Ms.No.38, School Edn (Exams) Dept.., dated:19.11.2014
are eligible for promotion as School Assts (Languages)”
(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)

R.P.SISODIA
SECRETARY TO GOVERNMENT

***



PROCEEDINGS OF THE DIRECTOR OF MEDICAL

EDUCATION :: A.P. :: HYD.
Present :: Dr. K.Venkatesh, MS, Director of Medical Edn.
Proc.No.66216/P3/LCB/2012 Dt.23.06.2015
Sub : DME - APIMA Rules 1972 - Recognition of Christian

Medical College & Hospital, Vellore, Tamilnadu Sates
as referral hospital for the purpose of treatment to State
Government Employees, Retired Pensioners and their
dependents, MLA's, Ex.MLAs and other categories of
parents as per rules - Recognition orders issued -
Regarding.

Ref :1) G..Ms.No.162 HM & FW (K.1) Deptt., Dt.23.05.2005.
2) G..Ms.No.477 HM & FW (K.1) Deptt., Dt.30.08.2005.
3) Inspection Report No.1163/Steno/2015, Dt.13.06.

2015 from the Principal, SVMC, Tirupathi.
***

ORDER :
In exercise of the powers delegated to him in the

references cited, the Director of Medical Education, Andhra
Pradesh, Hyderabad is places to accord of recognition to
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M/s. Christian Medical College & Hospital, Vellore, Tamilnadu
State as referral Hospital for  the Specialities of
Anaesthesiology, Cardiology, CT Surgery, ENT, Emergency
Medicine, General Medicine, General Surgery, Nephrology,
Dialysis Unit, Neuro Surgery, OBG, Orthepedics, Pathology,
Plastic Surgery, Pulmonology, Ratiology, Gastroenterology,
Oncology, Urology, Physiotherapy treatment to the
categories mentioned in the subject on reimbursement basis
under following conditions (out & in patients)

1. The Hospital should give free treatment to white card
holders or below poverty line to a minimum 5% of
bed strength (for inpatient services).

2. The Hospital should give free medical treatment to
students of SC / ST / BC residential schools, ST
Ashrama Schools, ST Hostels, GVVK Schools and
Maabadi Schools.

3. The Hospital should provide better medical and health
services including free diagnostic services, condu-
cting health camps, once in a month in two villages
which are mentioned in the MOU.

4. The Hospital should submit monthly return in the
prescribed format.

5. The Hospital concerned should charge for all medical
/ surgical / diagnostic services given by them under
this scheme, as per the package rates prescribed by
Government of India, Ministry of Health and family
Welfare for CGHS, Hyd. and as adopted by the State
Government in GO Ms.No.74, HM & FW (K.1) Deptt.,
Dt.15.03.2005 or as may be prescribed by the State
Government or the Director of Medical Education from
time to time. The Director of Medical Education / Scru-
tinizing authority shall verify and ensure that the
charges levied by the Private Hospitals are as per the
above rates, before certifiying the net admissible
amount. If the rates of Private Hospitals are less than
the CGHS package rates / Government rates as per
annexure to the said G.O. the lowest rates of Private
Hospitals shall be accepted for scrutiny and payment.

6. The Hospital should pay Rs.30,000/- (Thirty Thousand
rupees only) towards inspection fee in every year.

7. All other guidelines mentioned in the references
should be followed scrupulously.

8. The permission accorded to the hospital and initiate
criminal action as per law against the hospital,
whenever the State Government forms the opinion
based on inspection or enquiry into the allegations
that the said Private Hospital is not provideing treat
ment to the State Government Employees / Retired
Employees and their dependents etc., as stipulated
above and violates the conditions mentioned therein,
and indulge any irregularities in respect of excess /
bougs claims, cheating the patient or Government or
resorting to any unlawful activities ect., after giving
fifteeen (15) days notice to the hospital and pass
appropriate orders, after considering the represen-
tation, if any, offered by the said Hospital.

9. These orders are valid from 23.06.2015 to 22.06.2018.
10. All scrutinizing officers should follow these guidelines

in admitting the bills.
-Sd/- Dr.K.Venkatesh

Director of Medical Education
***


PROCEEDINGS OF THE COMMlSSIONER OF

SCHOOL EDUCAITON ::AP, HYDERABAD
Proc. Rc. No. 375/Bl/TE/SCERT/2015 Dated: 03-07-2015
Sub:- SCERT, AP, Hyderabad - Conduct of in-service Teacher

Training Programme at Primary Level for the year 2015-
16 - Selection of District Resource Groups (DRGs) -
Further instructions issued - Reg.

Ref: 1. Proceedings even no. dated.24/06/2015 (copy
enclosed for ready reference)

2. Meeting of DIET Principals and AMOs of SSA held
on 29-6-2015.

* * *
The attention of District Educational Officers, DIET

Principals and Project Officers of SSA in the State is inv ited
to reference 151 cited, where in they were requested to select
the DRGs under four categories i.e., 1) classes I & n
Mathematics 2) classes I & II Telugu 3) classes III-V English
4) classes I ll-V Mathematics for conduct of in-service teacher
training programmes at Primary level for the year 2015-16.

Further, a meeting was held with DIET Principals and
AMO of SSA on 29-6-2015 at SCERT to discuss on selection
of DRGs and modalities on conduct of training programmes
in districts. During the meeting a detailed discussion was
held on the type of training programmes to be conducted to
the teachers so as to train aU the teachers in the subjects
they are teaching in their respective schools. Finally keeping
in view the MHRD guidelines and teaching of different
subjects by teachers at primary level, it was decided to
conduct training programmes in three subject areas i.e.,
Telugu, English and Mathematics in classes I-V with a durat
ion of five days each. In view of this, they are requested to
select DRGs under three categories only i.e., Telugu, English
and Mathemat ics instead of four categories as requested
earlier. The procedure communicated earlier for selection of
DRGs holds good.

With regard to deputation of teachers to training
programmes, it was decided to follow the below mentioned
norms.
1. Single teacher shall be exempted from the tra ining

programme in this phase. A separate session will be
conducted to these teachers.

2. If there are two teachers in a school, they shall be
compulsorily deputed to Telugu and Mathematics
trainings @ one to each training.

3. lt1 case of three teachers, they shall be deputed to aU the
three trainings @ one for each to TeJugu, English and
Mathematics based on the subjects teaching by them in
their schools.

4. If Lhe number of teachers is more than three, the additional
teachers shall be deputed keeping in view the subjects
being taught by them in the schools.
Like wise the teachers shall be deputed to trainings as

per the norms ment ioned above it was also decided in the
meeting that the training programmes to Primary School
teachers shall be completed in six (6) spells i.e., 30 working
days.

Hence the DIET Princ ipals are requested to decide the
number of DRGs required under three s ubject areas i.e.,
Telugu, English and Mathematics based on the number of
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schools functioning with single teachers, two teachers, three
teachers etc., and complete the process by 10th of July, 2015
as it is decided to commence the training of the DRGs 3rd

week of July 2015 onwards. Mean while they are requested
to ftu·n ish the number of DRGs required under three subject
areas by 5th July 2015 to SCERT in order to identify the venue
and make necessary anangements for DRG training
programmes.

This has got approval Commissio ner of School
Education.

Sd/-M.V. RAJYALAKSHMI
For Commissioner of School Education

***
GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
Budget 2015-16 - Measures to Rationalise the Financial
Management System - Distribution of approved Budget to
the Districts and the implementing Agencies – Instructions
and Guidelines – Regarding.

FINANCE (BG.1) DEPARTMENT
GO Ms No 84 01 July 2015

Read the Following:
1. G.O.Ms.No.35 Fin(BG.I) Dept, dated 02.04.2015
2. Memo No. 4928-A/335/A1/BG.I/2015 dated June 08, 2015
ORDER:
1. As informed in the reference second read above, the

Finance Department has initiated certain measures to
ensure that the approved Budget for the current financial
year is made available to the department without any
impediments duly dispensing with the cumbersome
procedures. Accordingly, all Head of Departments
(HoDs) and the Secretariat Departments were requested
to distribute the approved budget for 2015-16 to the
district offices and the field implementing agencies duly
apportioning the amount available for the remaining three
quarters of the current financial year after deducting the
amount already released in the first quarter. While doing
thus, the HODs were requested to take into account the
seasonal, geographic, district-specific and project-
specific circumstances and other relevant factors and
prioritise the allocations to the Subordinate Controlling
Officers (SCOs) and the Drawing and Disbursing Officers
(DDOs) based on the actual requirement of funds for
each of the remaining three quarters. The Departments
have been given the freedom to seek funds according to
the actual requirement for each quarter based on the
implementation work plan, however, within the approved
budgetary provision for 2015-16 financial year.

2. The purpose of this exercise is to dispense with the current
process of quarterly Budget Releases and make available
the budgeted amount to the department based on their
requirement for the remaining three quarters, however
subject to the drawal being limited to the amount allocated
for each quarter. The need for Administrative Order (AO)
by the administrative department will also be dispensed
with, barring the general guidelines for effective
implementation, management, and monitoring. This would
enable the department to prepare and implement the work

plan for all programmes approved by the Government
during the remaining three quarters of the current financial
year with the confidence of receiving the required
financing, instead of initiating the planning process and
obtaining administrative order on a quarterly basis after
receiving the budget release order, etc. The main
objective is to increase implementation effectiveness and
have a longer term programme execution horizon, action
plan and above all fund availability.

3. In this direction, it is essential to allocate the approved
budget (BE for 2015-16) for the remaining three quarters
amongst all unit offices under the control of the
department. Accordingly, an application has been
provided in the the portals of the Director of Treasuries
and Accounts and Director of Works Accounts. The
Head of the Department (HOD) shall distribute the budget
for all Heads of Accounts (HOA) operated by them in
the following manner:

i) The HOD shall log in to the DTA / DWA portal with the
User Name and Password that they normally use for
budget authorization purposes. Thereafter they shall
propose budget distribution up to the sub-detailed Head
of Account for every quarter.

ii) Once the Head of Account is entered, the total budget
provision for the year 2015-16, amount already authorised
and the balance available for distribution for remaining
quarters will be displayed in the portal.

iii) The default mode for the system on Treasury portal is to
distribute the remaining budget equally amongst three
quarters. Such an allocation is tentative. Therefore, the
HOD must review carefully with reference to the actual
requirement based on the work plan and propose
allocation to each quarter and make necessary revision
in the allocation. In case of DWA system there is no
such indication and allocation can be made directly after
deducting the expenditure.

iv) It is reiterated that the budget distribution should not to
be a simplistic arithmetic exercise, but based on realistic
requirement of funds for financing the programme
implementation plan.

v) Once quarterly allocations are determined, the same shall
be apportioned to the Subordinate Controlling Officers
(SCOs) displayed on the screen.

vi) The HOD shall distribute the available budget to all SCOs
under his / her control for all three quarters.

vii) The HODs who traditionally distribute the budget to the
Drawing and Disbursement Officers (DDOs) directly, shall
distribute the budget amongst all DDOs for all three
quarters and not limit to SCOs.

viii) The distribution of budget shall be done for all three
quarters for all budget lines, including all Plan, Non-Plan,
Capital and Revenue Heads.

ix) The HODs must complete the apportionment of budget
amongst the SCOs (and DDOs, where it is done directly
by HODs) for all three quarters latest by 5 PM on July 05,
2015.

4. The HOD must ensure through direct and strict instructions
that all Subordinate Controlling Officers (SCOs) in turn
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apportion the amount allocated to them by the HOD, for
the three quarters based on the work plan, using the
exisiting DTA / DWA portal, to all DDOs under their
control on or before 5:00 PM on July 10, 2015. The District
Collectors are instructed to monitor this process closely
and ensure its completion ahead of the deadline indicated
above. The entire budget must be apportioned without
keeping any reserve fund at any operational level.

5. The Finance Department will hold consultations with the
departments between July 10 and 16, to review and agree
on the allocation proposed by the HOD. Once the budget
distribution for three quarters to the DDOs is accepted,
the Finance Department will issue Budget Operations
Orders for three quarters at a time that would enable every
department to operate the budget for the three quarters
without any further restrictions. However, the drawal for
each quarter will be limited to the amount indicated by
the department.

6. Upon successful data input and completion of the review
and approval process by the Finance Department, the
HOD would have the authority to reallocate funds from
one unit office to another (SCO to SCO / DDO to DDO)
based on the requirement and preformance during the
quarter. This, however, can be done only after completion
of each quarter.

7. The departments are requested to note that as far the
Centrally Assisted Schemes are concerned, they shall be
guided by the DO letter of Principal Finance Secretary
dated June 08, 2015 (Enclosed) and the latest instructions
of Government of India. They are also requested to study
the budget book carefully and adhere to the allocations
approved therein. They shall note that no additionality
will be considered until the fourth quarter, unless in cases
of emergency or explicitly mandated by the Government.
The departments are also informed that the apportionment
of budget for three quarters for every SCO and DDO
should be accompanied by a detailed Work Plan and
Budget (WPB) for each of these units for the remaining
nine months.

8. The HOD and the Secretary concerned are requested to
monitor the expenditure monthly for all major programme
heads and take remedial action against those performing
suboptimally. All HODs and the Secretaries will be
provided access to expenditure data for monitoring in
real time. Considering the extremely tight fiscal situation,
the budget allocated for a quarter, if not utilised, may not
be available in the next quarter. Hence, Heads of
Departments are requird to be realistic in preparing their
action plan and distributing their budget.

9. The Secretaries of the Departments / HODs / District
Collectors are requested to ensure implementation of the
above instructions within the stipulated timeframe. The
Head of the Departments shall take active initiative in
distribution of the budget to the districts / SCOs / DDO
units for effective implementation of this system from July
2015. The Director of Treasuries and Accounts and
Director of Works Accounts shall monitor the process of
Budget distribution at State level whereas the District

Treasury officers monitor the process at District level
and the Sub Treasury Officers/Pay and Accounts Officers/
Assistant Pay and Accounts Officers (Works) monitor
the process at the DDO level.

10. All are informed that the budget for the second quarter
for the controlled heads of accounts will be authorised
after the remaining budget is apportioned to all SCOs
and DDOs for the three quarters latest by 5 PM on July
10, 2015; budget released in the first quarter is fully
utilised; and the Budget Operations Order for the entire
year is obtained from the Finance Department.

11. Further clarifications or information may be obtained from
the Deputy Finance Secretary (Budget), Director of
Treasuries and Accounts, Director of Works Accounts
and the District Treasury Officers.

(BY ORDER AND IN THE NAME OF THE GOVT. OF A.P.)
DR PV RAMESH

PRINCIPAL FINANCE SECRETARY
***

Important / Priority
D.O.Lt.No.PFS/PF/01/2015 Dt. 08.07.2015
Dear
Sub : Budget 2015-16 - Central Assistance to Plan Schemes

- Priority Action - Requested.
***

1. I am writing to inform you that we, in Finance Department,
have initiated a number of measures to ensure that all
important programmes of your department are provided
the required financial resource in accordance with the
Budget approved by the Legislature for 2015-16 financial
year. I am happy to inform you the e-Nidhi, the SAP based
comprehensive financial management system, which is at
an advanced stage of development, should be rolled out
by August / September 2015. This would give you an
opportunity for real-time management of finance allocated
to your department for the current year and thereafter.

2. In this context, I would like to request your cooperation in
ensuring quicker and streamlined implementation of all
flagship programme of the Government. In this direction,
I request you to write to me / mail me (pvramesh@nic.in /
pvrameshun@gmail.com) informing the measures that the
finance department should implement that would help you
accelerate the pace of programme implementation, while
ensuring effective return on investment.

3. In this background, our higher priority ought to be devoted
to the centrally assisted state plan scheme, whose
financing pattern and the fund transferystemshave under
gone major changes from the current year onwards. The
Union Budget 2015-16 has classified the centrally assisted
state in plan schemes in to four categories viz.

a) Schemes fully supported by the Union Government.
b) Schemes to be run with the changed sharing pattern.
c) Schemes de-linked from the Union support; and
d) Schemes for which no provision is made in the Union

Budget.
4. The Government of India has neither confirmed the revised

financing pattern nor communicated them quantum of
assistance for the current year. It is evident that we are



 54 

likely to receive reduced assistance from the centre and
the central share for the schemes with the changed sharing
pattern is likely to be around fifty per cent. Since, the first
quarter of the financial year is nearing completion and
there is no clear indication of either the quantum of
assistance or the sharing pattern, we need to chart a clear
plan of action for the remaining three quarters of the
financial year, especially in the context of inclusive double
-digit agenda launched by Government.

5. In this regard, we like to hold meeting with you and the
departmental heads under your control to determine the
fund requirement for the currency year in the changed
circumstances so that we can move forward with the
amitious agenda set by the Government. The tentative
schedule for the meetings is annexed to this letter. The
meeting will be purposeful if you could review all central
assisted state schemes pertaining your departments
critically with the head of concerned departments under
your control and prepare a revised implementation plan
for each of the four categories mentioned above along
with the budget requirement for the remaining three
quarters of the current financialy year. While doing so, I
request to pay attention to the following issues.

i) First, take stock of the schemes delinked from the
central government support and the schemes for
which no budget provision is made in the Union
Budget 2015-16, with specific reference to:
a) the need for continuation of such schemes; and

tehre is is no option but to continue the scheme
during the current year, I request you to furnish
cogent justification for the continuation, detailed
action plan and the estimated budget district-wise
for each of the three quarters and the source of
potential financing, including reappropriation
from your overall budget;

b) Residual commitments, if any, in the form of incom-
plete works and staffing, etc., and the detailed
proposals - budget and time-frame - for completion
of incomplete works and the exit plan for the
human resources, etc., may also be prepared.

c) The action plan for utilization of unspent amount
released under the 13th Finance Commission may
also be prepared.

ii) For the schemes fully financed by the Union
Goverment, detailed action plan and the budgetary
requirement for the three quarters for each of the
thirteed districts and the implementing agencies will
be need-based (in accordance with your projections
and the utilization rate) and not supply-driven.

iii) For the schems with the revised financing pattern,
we would like to assume the central share to be around
fifty percent and the quantum of central assistance
to be around the same as the state matching share
provided in the BE 2015-16. This would ential substan-
tial reduction in the resource envelope for financing
these schemes. We would like to proceed on thes
assumption for financing these scheme unless you
obtain clear and categorical assurance of higher share

/ quantum of assistance from your counterpart central
ministry.

iv) Accordingly, the action plan and the financing plan
would have to be revised duly paying attention to:
a) the residual spill over commitment in terms of

capital works, operational costs ant the staffing,
all of which require critical review and rationali-
zation in tune with the resources;

b) revised prioritization of programme components
and activities, duly linking investments with the
outcomes.

c) the instiuational architecture, especially the
societies and such other parastatal organisations
created for exclusive implementation of central
the schemes may have to be reviewed and main
streamed.

d) accordingly, revised project implementation plan
(PTP) would have to be prepared duly conside-
ring the budgetary envelope to be twice that of
state matching share provided in the BE 2015;
and

e) the budget would have to be apportioned among
the districs and implementing agencies with
appropriate projected requirements for each of
the remaining three quarters (further sub-divided
month-wise);

v) I request you to integrate several free standing but
inter-related state and central schemes and evolve
acomprehensive programme that is fully aligned with
the double-digit growth strategy and the mission-
based intervention. I request you to work closely
with the Planning Department in fine-tuning your
proposals.

6. I will grateful if you can complete the above exercise and
furnish your detailed proposals latest by June 22,2015. I
request you to make it convention to attend the meeting
along with the head of department under your control
and the detailed project implementation plan and the
budget as per the schedule indicated.

with
Sd/- P.V.RAMESH

***


